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Summary

Summary of FY2025/3 (YoY / Compared to forecast)
Net Sales : 9,715 millionyen (-4.5% /+0.2%)
EBITDA : 749 million yen (-34.6% / +1.4% ) Operating income : 442 million yen (-36.6% / +10.5% )
Net income Attributable to owners of parent : 268 millionyen (n/a/ +68.1% *)

* The difference between the consolidated earnings forecast for the fiscal year ending March 31, 2025, and the actual results is detailed on page 8.
Reskilling-related

Business While B2C services struggled, B2B services remained steady.

Childcare Support
Business

ALT dispatch service is experiencing stable growth, and its areas are also expanding.

A capital and business alliance with Gakken Group and started providing services

overseas.
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Our Business
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Segments

Segments of
RareJob group

Reskilling-Related Business
Providing online services that offer
knowledge and skills leading to
the reskilling of adults.

Childcare Support Business
Providing services targeted at
children from early childhood
through high school (K12%).

*The educational period from preschool
(the final year of kindergarten) to high
school graduation.

Reskilling-Related
Business
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Childcare Support
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Our service

Service of RareJob group

In each segment, we provide
services to three types of clients:
B2B, B2C and B2School
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For businesses (B2B)

For educational
institutions (B2School)

For individuals (B2C)

LryasgaE One-on-one online English conversation service

PROGOS Al Speaking Test

for English Speaking

Training solution services for global
leader development programs etc.

Global Skills Providing programs to

PowerTraining !€arn English
communication skills

"RareJob English
&, RareLijngo conversation" app for
overseas

Online preparatory school
D #ERAIIL7 for legal qualifications

. Online English
ripple kidspark conversation service for
. A
children

6 H-9-Uys%£E Online English conversation service for students

6 BORDERLINK ALL Staffing

tﬁ@ English classes for

' English teacher dispatch to
aongmn— children

kindergartens and nursery schools

RareJob
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Financial Results for FY 2025/3

While Net Sales decreased YoY by 4.5%, Operating income recovered and ROE improved as a result of
cost control measures.

(In JPY MM)
Change FY2025/3 Change
FY 2024/3 FY 2025/3 Yo Forecast *2 Yoy
Net Sales 10,175 9,715 -4.5% 9,700 +0.2%
EBITDA *! 1,146 749 -34.6% 739 +1.4%
Operating income 696 442 -36.6% 400 +10.5%
Ordinary income 700 424 -39.5% 380 +11.6%
Net income ) o %3 0
Attributable to owners of parent 288 268 160 +68.1%
EBITDA margin 11.3% 7.7% -3.6pt| " Announcedon February 14, 2025.
Operati ng ma rgl n 6.8% 4.6% _23pt *3 Due to an increase in Operating ncome and a reduction in the tax burden, Net income attributable to
:c‘he parent company settled at +68.1%, significantly exceedipg the foreqast. Details are providgd in the
ROE 13.6% 14.4% #28.0pt | omouncerent Rgarang PifrercesBeteon he Consolidated ErmngsForecast forthe Fiscal e

*1 EBITDA = Operating income + Depreciation + Amortization of goodwill

®
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Segment profit/Loss for FY2025/3

In the Reskilling-Related Business, while B2C services struggled, B2B services remained steady.
In the Childcare Support Business, stable Net sales and Operating income were generated by mainly ALT
dispatch service.

In JPY MM)

FY 2024/3 FY 2025/3 ChYao'}ge
Net Sales 5,150 4,666 -9.4%
Reskilling-Relate B2C 3,333 2,827 -15.2%
d Business B2B 1,817 1,839 +1.3%
Segment profit 788 364 -53.7%
Net Sales 5,025 5,048 +0.5%
Childcare ALT dispatch 4,597 4,693 +2.1%
;ﬂgﬂ%;ts Eg‘i%'f:n'eam'”g for 427 354 -17.0%
Segment profit 271 335 +23.7%
Adjustment* -362 -258_
Total Net Sales 10,175 9,715 -4.5%
Operating income 696 442 -36.6%

*Adjustments are mainly corporate expenses that do not belong to the reportable segments.

FY2025/3 Change
Forecast *2
4,700 -0.7%
2,850 -0.8%
1,850 -0.6%
385 -5.2%
5,000 +1.0%
4,640 +1.2%
360 -1.4%
275 +22.2%
-260
9,700
400

*2 Announced on February 14, 2025.




Breakdown of Quarterly Net Sales

Revenue decreased compared to the same period last year. For the next fiscal year, we aim to expand the overall
business scale of the group by further accelerating the selection and concentration of resources, including
investments in growth areas.

Net Sales
(In JPY MM) 3,000
2,630 2,676 2,596 .
2,472 2,495 Childcare Support
2,500 2,395 . . : :

2,317 2,307 Business:English learning service

m Childcare Support
2,000 1,215 1,261 1300 Business:English learning service

967 1,152 1,222 L008 ? m Reskilling-related Business:B2B
: 1,160
1,465 1,434 1,464

1,500 1,423 Reskilling-related Business : B2C

113

97 90 93
452
1,000 452 482
500
0
1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q 1Q 2Q 3Q 4Q
FY2023/3 FY2024/3 FY2025/3

r‘ RareJob Copyright(C) RareJob, Inc. All rights reserved. 10
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Quarterly Expenses Breakdown (Cost of Sales and SG&A) for FY
2025/3

Advertising and promotional expenses increased due to measures aimed at improving brand awareness.
Expenses decreased in all other categories.

Costs
(In JPY MM) Personnel
2,500 2,454 2,416 2,400 2,407 2,355 2,327 expenses(ALT)
2,226 2,182 Other SG&A
2.000 777 769 784 jal Advertising
’ 629 e o 369 760
MW Personnel
1,449
1,500 ’ 1,405 1.332 1,371 expenses(SG&A
’ 436 399 383 419 384 354 314 360 Other cost of sa{es

326

W Tutor fee(cost of sales)

1,000 oy =
. 424
500 186 283 319 333 326
0
1Q 2Q 3Q 1Q 2Q 4Q
FY2023/3 FY2024/3 FY2025/3
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Expenses Breakdown for FY 2025/3 : Reskilling-related Business

Although advertising and promotional expenses increased, overall expenses decreased.

Change
Costs
(InJPYMmM) 4,362 4,300 _—

- +75 Increased in outsourcing and rising costs in
958 o Other SGZA (+7.8%) the recruitment-related expenses.
Depreciation L .
: o -116 Depreciation expense fallout by impairment
SGE&A  — 1 134 (Includ[ng amortization (-46.6%) of goodwill in the previous period.
100 1as of goodwill)
. +88 Increased due to advertising for online
o W Advertising (+22.2%) English service.
721
- M Personnel 16 : :
- expenses(SG&A) (+2.4%) Roughly the same as in the previous year.
652
-8 : :
st o eaioe Other cost of sales (-1.4%) Roughly the same as in the previous year.
1,191 1,107 -84 : :
M Tutor fee(cost of sales) (-7.1%) Decreased along with the trend in sales.
— 160 -32 Decreased due to optimization of common
FY2024/3 FY2025/3 Common expenses (-17.0%) expenses.

rl?(]:GJOb Copyright(C) RareJob, Inc. All rights reserved.
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Expenses Breakdown for FY 2025/3 : Childcare Support Business

As a result of cost control measures, the overall expenses decreased.

Change
Costs
(InJPYMM) 4,770 4,714 _“

228 220 -
SG&A e 127 Other SG&A 0 8 Roughly the same as in the previous year
(37%)

- Depreciation
(Including amortization of
goodwill)

B Personnel -0
expenses(SG&A) (-0.2%)

-19 Decreased in amortization expense by impairment of
(-13.1%) some software recorded in the previous fiscal year.

628 662

Roughly the same as in the previous year

+34 Other cost of sales increased mainly due to personnel

Other cost of sales (+5.5%) expenses for coordinators of ALT dispatch.

Cost of sales =

-15 Decreased by the revision of tutor supply system for
(-35.6%) online English-speaking tutoring service.

+15 : :
(+0.5%) Roughly the same as in the previous year

B Tutor fee (cost of sales)

™ Tutor fee (ALT dispatch)

" Common expenses Roughly the same as in the previous year

1 160 -3
FY2024/3 FY2025/3 (-2.0%)

13




FY2025/3 BS Summary

Fixed assets decreased, primarily due to the amortization of software and goodwiill.

Liabilities decreased due to the repayment of interest-bearing debt. The equity ratio has improved recently.

(In JPY MM)
8,000
7,000 6,835
’ 6,343 6.256
6,000
2000 4 468
41.2%
4,000 \
35.0% 35.5%
3,000 2 479 2,624 29.0%
2,116
000 I I 1,833
1,000 .
FY2021/3 FY2022/3 FY2023/3 FY2024/3
Totalassets mmmNet assets -——Equity ratio

5,891

32.8%

1,931

FY2025/3

(In JPY MM)

Category FY 2024/3 FY 2025/3 Chfo'}ge

Current assets 3,601
Non-current assets 2,655

Goodwill 980

Software 389

Other 1,285
Total assets 6,256
Current liabilities 1,972
Non-current liabilities 2,449
Total liabilities 4,422
Net assets 1,833
Total liabilities and net assets 6,256
Equity ratio 29.0%

3,444
2,446
895
314
1,237
5,891
2,440
1,519
3,959
1,931
5,891
32.8%

-4.3%
-1.8%
-8.6%
-19.2%
-3.7%
-5.8%
23.6%
-37.9%
-10.4%
5.3%
-5.8%
3.8pt
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FY2025/3 Cash Flows Summary

Operating cash flow resulted in an inflow of 426 million yen. Investing cash flow resulted in an outflow of 78 million yen due to
the acquisition of intangible fixed assets, etc. Financing cashs flow resulted in an outflow of 465 million yen due to the repayment
of interest-bearing debt, etc. As a result, the cash and cash equivalents at the end of the period amounted to 2,552 million yen.

Change (In JPY MM)
(i JPY MM Category FY 2024/3 FY 2025/3

Cash flow from operating activities -408
3,500 Profit before income taxes -124 423 548
426 _ Depreciation and amortization 449 307 141
3000 28 (including goodwill)
Payments of income taxes -391 -152 239
5500 465 Other *901 -151 -1,052
Cash flow from investing activities 321 -78 -399
2000 . Expe_ndltqres from acquisition of 1130 79 5g
intangible fixed assets
Other 451 -6 -457
1,500 Free Cash Flow 1,156 347 -809
Cash flow from financing activities -766 -465 301
1,000 -
: Expenditures from repayment of
o « ¢ N interest-bearing debt 361 331 30
QWNe S Expenditures from acquisition of ) B
Cbs\‘d:“'\ @s“z‘@“‘v treasury stock 299 299
we® e Other -105 -133 -28
Cash and cash equivalents at the end of
the period 2,664 2,552 -112
PY _ * The primary reason is an impairment loss of 796 million yen.

% RCIfGJOb Copyright(C) RareJob, Inc. All rights reserved. c
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Trends in Financial Indicators

ROE is 14.4% as of the end of the current period, with an estimated 15.0% for the same figure in the next period.PER for
the next period is expected to increase from the current level, taking into account the assumed cost of equity.

PBR - BPS ROE - Cost of equity PER < EPS
59.7
255.4
\‘*‘a. 0 '
4.8 %“\ - 144 /0 - 15.0% ’R\ 28.3
~41 8.4% / 20.7 \\ ]
: 203.3 R e\ |
191.6 ST R R S S R RS HRARRRRARTRTARTA 8% 2 x\ 13.9 ..
\‘\ / \ W
' \. / \ /
\ - N\ /
_— . /
1.9 A4 ©.25.5
- % .
13.6% -30.5
FY2023/3 FY2024/3 FY2025/3 FY2026/3 FY2023/3 FY2024/3 FY2025/3 FY2026/3 FY2023/3 FY2024/3 FY2025/3 FY2026/3
‘e fi faw *1
(This fiscal year) (Ourview *') (This fiscal year) (Ourview *') (This fiscal (Our view *')
ear
BPS ——PBR*' —ROE mWEPS —PER )
*1 The projected PBR for the fiscal year ending March 2026 is a theoretical *? Calculated based on CAPM theory, with the cost of equity at ** PER for the fiscal year ending March 2026 is calculated as 1 -+ (Cost of Equity
value calculated as projected ROE multiplied by projected PER. approximately 8.0%(Our view) - Growth Rate)

. RareJob Copyright(C) RareJob, Inc. All rights reserved.
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FY 2026/3 Plan
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While aiming for mid- to long-term sales expansion, we will strive for appropriate cost control and

FY 2026/3 Plan Summary

anticipate increased revenue and profit through securing earnings.

(In JPY MM)

FY2025/3 FY2026/3 Change
Results Plan YoY
Net Sales 9,715 9,800 +0.9%
EBITDA *! 749 750 +0.1%
Operating income 442 450 +1.8%
Ordinary income 424 440 +3.7%
ANtfrtiblL]gl)arlzfo owners of parent 268 310 +15.3%
EBITDA margin 1.7% 1.7% -0.1pt
Operating margin 4.6% 4.6% +0.0pt
ROE 14.4% 15.0% +0.6pt

** EBITDA = Operating income + Depreciation + Amortization of goodwill

-
A Raredob

Copyright(C) RareJob, Inc. All rights reserved.
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FY 2026/3 Plan Summary(Segment)

In the reskilling business, we aim to expand sales and operating profit, focusing on services for corporate
clients. In the child and childcare support business, we anticipate continued stable growth, primarily

driven by ALT dispatch services. (In JPY MM)
FY2025/3 FY2026/3 Change
Results Plan YoY
Net Sales 4,666 4,740 +1.6%
Reskilling-Relate B2C 2,827 2,700 -4.5%
d Business B2B 1,839 2,040 +10.9%
Segment profit 364 425 +16.5%
Net Sales 5,048 5,060 +0.2%
Childcare ALT dispatch 4,693 4,720 +0.6%
Support Business English learning for 354 340 _4.9%
children
Segment profit 335 230 -31.5%
Adjustment® -258 -205
Net Sales 9,715 9,800 +0.9%
Total Operating income 442 450 +1.8%

*Adjustments are mainly corporate expenses that do not belong to the reportable segments.

RareJob Copyright(C) RareJob, Inc. All rights reserved.
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FY 2026/3 Consolidated Financial Results

While maintaining profitability, we aim for stable growth in sales and operating profit.

Net Sales T .
(In JPY MM) (In JPY MM) Operating income * EBITDA
1,200 ,
11,000 10,175 1146
10,000 9,715 9,800
b

9,000 1,000

8,000

7,000 800 - . 749 750

6,000 5,598 5,787

5,000 600 r =1 547

4,000
400 -

3,000 o

2,000 | 228
200 - '

1,000

° 0
FY2022/3 FY2023/3 FY2024/3 FY2025/3 FY2026/3 FY2022/3 FY2023/3 FY2024/3 FY2025/3 FY2026/3
(End of the (Plan) (End of the (Plan)
current period)
current | pperating I B EBITDA
period) income

i RCIfGJOb Copyright(C) RareJob, Inc. All rights reserved.
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Our solution

Japan's Social Issues and
Our solution

e The expansion of companies'
global business operations, the
increased utilization of foreign
talent.

* The widening of educational and
regional disparities.

* The increasing need for the
utilization of DX (Digital
Transformation) and Al.

Global business Ed‘ucat!o.nal
Utilizing foreign talent disparities
Inbound demand I.?eglo.n.al
disparities

Improve Japanese
people’s English skills by Eliminating the gap
with ALT dispatch and

online English lessons

providing learning
opportunities and taking
the PROGOS test

DX ¢ Al Utilization

Providing innovative
services to legacy
industries

.............

®
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Overview 1:
Maximizing our value by combining human capabilities with Al.

While utilizing the
advantages of technology
and Al in terms of
homogenization and
efficiency, it is 'people’
who are responsible for
valuable creation and
service quality. Based on
this philosophy, we aim to
maximize the value
provided by combining

human and Al capabilities.

Human

=
o

Al

RareJob Copyright(C) RareJob, Inc. All rights reserved.
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Overview 1:
Maximizing our value by combining human capabilities with Al.

We will actively utilize
rapidly evolving Al to
promote efficiency and
automation.

P

@jﬁ

L.'J r@ Al Agent
Multi Modal Al
=Q
Text chat

RareJob Copyright(C) RareJob, Inc. All rights reserved.
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Overview 1:

Maximizing our value by combining human capabilities with Al.

While promoting efficiency
and automation through
the use of Al, we will
enhance the value
proposition of ""being able
to speak with a person" in
our services. In our online
English conversation
service, we thoroughly
manage the quality of
instructors, and in our ALT
dispatch service, we
provide extensive support
such as training.

<Online English Conversation Instructor
Recruitment>

-Conducting rigorous screening with a mere
1% acceptance rate

-Providing a wide range of training
-Supervised by experts in English language
acquisition

-Improving lesson content by utilizing
lesson data

Lw X RtA

kL—=>4

Bl
mt

<ALT Training and Support System>
Support for improving teaching skills
Support for school life and housing
arrangements

Mental support by area managers (ALTSs)

FHZECE Y B R
CE T 0 15, B4
HE7055 4 e BEESTES

X

B
W 500357 67 4
s EETE

AR stk
e Bl
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Overview 2:

Establish a competitive advantage with group synergy and alliance.

Through synergies and
alliance within and outside
the group, we will emphasize
a unique identity that sets us
apart from other companies.

We will then aim to establish
a competitive advantage and
accelerate business
development.

Broad reach through alliances
with external parties

Gakken

Cross-border group synergy

-ALT cooperate in providing services

for the reskilling business ’
-Filipino tutors hired as ALT O éi%zal7 m
-PROGOS test utilized in ALT
recrultment RareJob

. . i %
-DX training for corporations by GI’OU Pﬂg&ﬁf SRS S
RareJob Technologies executives p

RareJob Copyright(C) RareJob, Inc. All rights reserved.
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FY2025/3

Al Product and Strengthening the Foundation for Business Growth

® <Stable supply of instructors and
strengthening competitive advantage>

m eb”es ?
érire Cay 3
by BORDERLINK moguuu 3 i
' [
ﬂ‘ﬁ’!:\ ‘:T“l " - N
RERETY - ~

<Constant results from focus on SNS management>
- Traffic from social media ads: 337.7% increase YoY

- Number of official TikTok followers: 137,641
*As of the end of March 2025

@® <Accelerating the deployment of Al-
based products>

= Lrowyaes (D

O #sxoTy

. GRELRETEE |
AllK&BL YRV LIK—RT, Y AR EWVATL(BIR) ¥ |
KRIEL v 2 OUREDR(L %  RGtRks £ ]
. >, —
“ TANA(K)~
WRZZ7ITHRERMEMICEBNR

® <Concluded capital and business alliance
agreement with Gakken Holdings>

<Focus on increasing
company awareness>

<Overseas
expansion begins>

PROGOS
Global Talen t o
Acade my m—

Global Talent .

Conference

Gt MK S84 Talent T £ ARG

PROGOS

......... g
— GHELTHR — | EVEMBMF MBS W |
I B : :" Ai;&l""/z-L\(B“) >
Al Eaﬁﬁj ﬁﬁﬁ” " I8 1#%E =
I EEESUBEROFER THIL
&si—5) TEIAMBIR) TAIDIRS -

RareJob

.............................

Copyright(C) RareJob, Inc. All rights reserved.

27



B2C : Restructure and enhance the product portfolio

Broaden the price range, [New acquisition, upselling,

restructure the portfolio, and and customer service migration] .
aim for customer base High price
expansion and upselling. a o

[Coaching] Bocg

*Planned Expected to be in the

development 30,000 yen range

nnnnn

[Online EngliSh 50 min. Business English
H very d
conversation] et 60
g— en/mon
L LTvaTRasE

25 min every day
7,980 yen/month

[App]
*Planned
development

Low price

®
28
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B2B : Evolving solution sales to address human resource
development challenges

Launched a customer =
success function and ol P ”ﬂﬁg =7
strengthened our I][I o E
organizational structure.

Customer
Success

marketing Inside Sales Field Sales

The starting pointof  Approach leads Clarify the overall By making the

the sales process to individually to picture of the training delivery

gain widespread uncover their needs problem, propose process effective and
awareness and optimal solutions, efficient, we can
generate leads and win projects. ensure the continuity

of our services.

Increase service

- Handling large an Impr mer
usage continuity andling large and prove custome

complex projects satisfaction

rate

RareJob Copyright(C) RareJob, Inc. All rights reserved.

.................. . everywhere.



B2B : Improvement of profitability of PROGOS

We aim to improve
profitability, triggered by the
PROGOS test reaching 1
million administrations.

PROGOS

for English Speaking

TPROGOSH >S5 1 >~
FHEREE R
FEABIFICEXYU—2X
ARRIER R

TtEDERKFICAEE
=Rl gl s ¢
EHEEDsVWAEEKICEM

OBRYILIITHREAVRA =)
FE
SAIC & BHRER+ AN TORR

S M2ER THRERDERZRED

PROGOS EnglishCentral #%

for English Speaking

Fo31 VEBRERZR/F v oDl

BRE

PROGOS
RBEVAH

BEFxvy
BRAC K1 R

PROGOS PROGOS PROGOS
il L ARJLER)
PChXS
HRERBRHRFI VY

RRETE R
T—4%

PROGOSHEME

BRICHT S A& B
2—H—HH— b —RFTYY | R

. |
e >z rirere T
BT Hemm

RareJob
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Copyright(C) RareJob, Inc. All rights reserved.




ALT Dispatch : Strengthening sales to schools

We will collaborate with

external parties to conduct Collaborating with Kirihara Shoten

efficient sales activities and (Gakken Grou
. .. p) to strengthen sales
establish a competitive 2»’»»

advantage.

to provide services to high schools

...Textbooks published by Kirihara Shoten are used
as teaching materials for ALT classes.

Expanding services to high schools, where there has
BORDERLINK been little experience

junior high school

primary school

Kindergarten and
daycare facilities

. RareJob Copyright(C) RareJob, Inc. All rights reserved.
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Qualification service : Expand business opportunities with Gakken Group

Expand business
opportunities with Gakken
shikaku

Group and establish a n SBRAIVI7

competitive advantage with
Al products.

Produced by \,‘_\ -ROFQJOb

BRZAII? . gpg;(gly
e - R I : N\
TRETER SRR FIREER Bt
== ~ 3 ¥ AliFEH! :
AlrﬁEﬂ‘EU i Bl ;ggjr,?;?
s = | —

BIEEESCBEM0F SRS SISl
"RIE— 5 TEBEBIR TAIDRR - R

. RareJob Copyright(C) RareJob, Inc. All rights reserved.
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Overseas Business . Expand RareLingo

Began full-scale

development of our overseas

business, starting with

Taiwan and collaborate with

the local business operator, .

VoiceTube. RC] rGJOb P VO[CeTu be

srywihe Connect. Have fun!

nnnnnnnnnnnnnnnnnnnnnnnnnnnnn
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m Shareholder Return Policy
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Shareholder Return Policy

Dividend Policy

While aiming to realize stable dividends to our shareholders, expect the dividend for FY2026/3 to be 8 yen per share,
taking into account the forecast.

Shareholder Benefit Plan
We Offer Shareholder benefits for our group Services Sta rting from ]_OO Shares held These benefits will be granted once a year to shareholders who hold the shares as of the end of
) * March each year. Please check our website for details on the service overview and the terms

and conditions for taking the courses.
L7377 REE

Shareholders' coupon worth 10,000 yen (1)

ripple kaspanc) LESSON Ticket Y % g1y ReE 1 00point
. 777 60 sheets

Each plan is worth 12 lessons, up to 9,900 yen (~2)

shikaku
.h *1: The maximum amount for using the shareholder benefit is the monthly fee of our service "RareJob Eikaiwa" that the user
n é*gz a I 7 has contracted for. If the contracted plan is less than 10,000 yen per month, the difference will not be refunded.
*2 . Thisis the equivalent amount when a user who is using a plan that allows for four lessons per month at “Ripple Kids
0 C % Park” or “Borderlink Eikaiwa” provided by Borderlink, Inc. purchases the same number of tickets.
20% discount cou pon worth u P to 159’390 yen (*3) *3 ! This is the equivalent discount amount when used for the "Bar Examination Preliminary Examination Course."
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Group Vision / Purpose

Chances for everyone, everywhe!

The realization of the world where everyone can
unlock their potentials to be valued.

. RareJob Copyright(C) RareJob, Inc. All rights reserved.
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Initiatives for SDGS/ESG

Environment Social Governance

Corporate governance

FHEAEE

A48 Reducing energy consumption wnaddl Providing reasonable and high 16 3Xoic

23 EIE

m by having less travel !!' ' quality educations z—

19 2cn Promoting paperless Py More jobs for women

2h3 5 FHLLS

environment g

g Creating jobs in the
developing country

a

Iickaall Realization of the society

£%5<%5

- where people can make full
use of their abilities

(=)

v

RareJob Copyright(C) RareJob, Inc. All rights reserved.

.................. . everywhere.



Human Capital of the RareJob Group to Support Sustainability

Opportunities

G ERE R RN Providing training mainly for
take a next step

Visualizing the

Perspectives to be taken as human capital KPI End of Mar 2024 End of Mar 2025
Ratio of female managers 21.6% 21.6%
Promoting diversity .
Ratio of female members
of board of directors 29.4% 41.2%
in the group
Localization of overseas Ratio of locals in the board
S of directors in overseas 53.8% 58.3%
subsidiaries e .
subsidiaries
Training hours per *
English speaking employee 6.4hours 7.3hours
Enhancing English speaking Ratio of PROGOS score 51.6% 62%

current situation

skills to succeed globally

B1 or higher

*Results for 2024/4-2025/3.

...........

®
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ALT dispatch market

Though the market size (In JPY 100MM) ®mOutsourcing ®JET Program ©Direct contracts with local governments

shrank temporarily due to 700

COVID-19 pandemic, the . 608 e o o7
size is still close to about "

60 billion yen. 500

The proportion of private

sector outsourcing o

compared to direct 360 s

employment is increasing o

year by year, and although 0

the market size remains oo

flat, business

opportunities are ’ FY2020 FY2021 FY2022 FY2023 FY2024
expanding.

*RareJob estimated this based on the number of ALT excluding others from "Survey for Status of English Education” by MEXT and unit cost per ALT (4 million yen)

RareJob Copyright(C) RareJob, Inc. All rights reserved. 40

nnnnnnnnnnnnnnnnnn . everywhere.



Current Situation of the Online English Learning Market

If the number of people
leaving the country
Increases in correlation
with the trend towards a
stronger yen, we anticipate
market expansion.

Number of Japanese departures

(person)

3,500,000

3,000,000 -

2,500,000

2,000,000

1,500,000

1,000,000

500,000

*Immigration Services Agency “Statistics of Immigration Management

(JPY)

170

160

150

140

130

120

110
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English-related Business Market Size

(In JPY 100MM)

The online English learning 4,000 20.0%
market accounts for only 3,460
11.2% of the English o 3,100 3,020 ) 055 2579 3,030 .
conversation school in
Japan market, which - 12%
means a huge potential for 2,000 L. s _—T 10.0%
future growth in the online R “
market. 000 46// 5.0%
179 225 276 297 312 10
0 . 0.0%
FY 2019/3 FY 2020/3 FY 2021/3 FY 2022/3 FY 2023/3 FY 2024/3

B : English conversation school in Japan market size

I : Online language learning in Japan market size

(Forecast)

. The proportion of the online learning market for
the English conversation school in Japan market

Source: Yano Research Institute, “Language learning business report 2024”

RareJob Copyright(C) RareJob, Inc. All rights reserved.
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Corporate training market

The market size has been
recovering since the
decline caused by
COVID-19 pandemic.

(In JPY 100MM)

5,800
6,000 5.600
5.170 5,230 5,270 5,210 | 5,370
4,820

4,000
2,000
0

FY 2017/3 FY 2018/3 FY 2019/3 FY 2020/3 FY 2021/3 FY 2022/3 FY 2023/3 FY 2024/3

(Forecast)

*Source : Yano Research Institute, “Business Training Service Market and Outlook 2024"
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Disclaimer

This material has been prepared by the Company for the purpose of informing investors of the current
status of RareJob, Inc. (hereinafter referred to as "RareJob").

The materials and information provided in this document include so-called
"forward-lookingstatements'.These forward-looking statements are based on current
expectations,forecasts and assumptions that involve risks and are subject to uncertainties that
couldcause actual results to differ materially from those discussed in the forward-looking statements.

These risks and uncertainties include general domestic and international economic conditions, such as
general industry and market conditions, interest rate and currency exchange rate fluctuations.

We assume no obligation to update or revise the forward-looking statements contained in this
announcement, even in the event of new information or future events

Contact Information
RareJob Investor Relations
Mail : ir@rarejob.co.jp
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