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Presentation

Nakamura: Good afternoon, and welcome to the Rarelob Financial Results Briefing for the fiscal year ended
March 2022. I'm Gaku, CEO of Rarelob.

1. Mid-term Business Plan
2. FY 2022/3 Result

3. FY 2023/3 Plan
Appendix

RareJob  copyrisht(c) 2022 Rarelob, Inc. Al rights reservec.

Today, firstly, I'll talk about the mid-term business plan. Secondly, I'll talk about financial results for the fiscal
year ended March 2022, followed by this fiscal year’s plan.
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Purpose/Vision for the RarelJob Group

The realization of the world where everyone

Purpose can unlock their potentials to be valued.

Chances for everyone, everywhere.

KR‘;ng_b Copyright(C) 2022 RareJob, Inc. All ights reserved. 4

Firstly, our mid-term business plan. Our company name, Rarelob, shows our company’s purpose and vision.
We would like to give rare jobs to lots of people. That means we would like to upskill lots of people all over
the world so that people can get jobs using those skills.

The Image of the World which RareJob Wants to Realize

What we aim for is the world that everyone can find an

opportunity to succeed using technology. PP
~ g

. , )
L "

Support data-driven
decisions in education,
employment, career

Experience, capability and
aptitude for an individual
will be recorded.

change, promotion,
allocation, training and so
on.

Accumulating data by not
aone-time exam but recording
on a regular basis

Data carried by

individuals

KR‘;ng_b Copyright(C) 2022 RareJob, Inc. All ights reserved. 5

Here's the image of the world which RareJob will achieve. Data utilization is common in a variety of fields.
However, data utilization has yet to progress in improving the skills of individuals. We would like to achieve a
world in which everyone can carry lots of personal data, including skills, experiences and so on. Using
technology, we can gather those data. Data through assessment, or data of daily life or how we decided, or
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what we did, and so on. With this data we would like to achieve the world in which everyone can use that

data in education, employment, training and so on.

The Image of the World which will be realized by Rarelob Vision:
Corporate Human Resource Management

. I
Requirements for promotion
are articulated.

Decisions are made based on
objective criteria of
necessary skills.

People will be evaluated

based on fair and
accountable criteria not

®
P

™
Aa
o im

Necessary skills and
experience required for each
position are clearly defined.
Necessary skills and
experience for a role are
always corresponded with
those candidates have in
recruitment and role change.

-l

.

Gap between skills which
employees currently have
and ideal skills which a
company nheeds in the future
is clearly visualized.

Skills employees should
enhance by training are
clarified.

subjective and emotional one.

Data carried by

individuals

RareJob  copyriehi(c) 2022 Rarelob, Inc. Al rights reserved.

Once we get lots of skill and personality-related data, we can use them in various fields. For example, in the
human resource management area with this data, the gap between skills which employees currently have and
ideal skills which companies need is clearly visualized.

The Image of the World which will be realized by Rarelob Vision:
Individual Education and Employment

Data carried by

individuals

« Required skills and
experience are visualized + Noncognitive skills needed for
when people consider getting a later learning are strengthened
job and career change. in early childhood.

«  Which job can utilize skills « Aptitudes each child has are

visualized before they receive

higher education.

and experience people

acquired are clarified.
« Skills needed in society and

their values are visualized.

ﬁ « People can receive education
to acquire a certain skill
among visualized ones
depending on career direction
they want to pursue.

olll

RareJob  copyriehi(c) 2022 Rarelob, Inc. Al rights reserved.

For example, in the education and employment scene, with those data required skills and experience are
visualized when people consider getting a job or career change.
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Market Environment: Decline in Japanese Working Age Population (1/4)

It is inevitable to hire more foreign people due to decline in Japanese

working age population.

Japanese labor population will be decreased by 7 million

people in 2030 compared to 2020

(10 thousands)
9,000

6,000
8,173 7728 o
) ,405 7,170
o 6,875
0

2010 2015 2020 2025 2030
Source:
National Institute of Population and Social Security Research, "Population Projections in Japan”, 2017
RGTQJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved.

Next is market environment.

Companies should take some

measures to accept foreign

workers.

» Language is one of the
biggest issues to hire them.

A skill enabling individuals to
work with foreign people will
be valued more.
« English skill as a global
language
Skill of managing global
team

The Japanese population is decreasing nowadays, especially the Japanese working age population, which will
decrease rapidly. To tackle with this situation, lots of companies need to hire foreign workers. To do that,
communication and language is one of the biggest issues to solve. That means we assume that there will be

more Japanese who have to speak English.

As for individuals, skills such as communication in English or managing foreign people will become a must-skill

for people who would like to increase their wage.
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Market Environment: Expansion of Diverse Work Styles (2/4)

The number of freelance is increasing and diverse work styles are
prevailing in response to the need for diverse people in companies.

The number of freelance is currently increasing. .
Companies need to evaluate

their staff based on the skills
(10 thousands) required for each role and the
degree of fulfillment of those

1,500
skills to promote diverse
people rationally.
1,000
500 . ..
People will choose their jobs
or be hired based on their
5 skillsets.
2019 2021
Source:
Lancers, "Freelance Survey 2021"
RareJob  copyright(c) 2022 Rarelob. Inc. All rights reserved. 10

With the remote work environment, the number of freelance is increasing in Japan. In this environment,
companies need to evaluate them based on the result only. That means skill is getting more important than
before.

Market Environment: Gap between Demand and Supply of Human Resources (3/4)

Companies and individuals will need to acquire skills again to fill a ga
between demand and supply of human resources caused by Al and robotic
technologies.

2.1 million excess and 1.7 million shortage jobs will be
expected in 2030

Companies are trying to fill
the gap between overstaffing

0.9 million workers in SN
prodiction will be and understaffing jobs by

excessive encouraging employees to
- Automation by Al, 1.7 million professional learn needed skills again.
robots and so on workers will be shorted
= Talents to lead

innovation and apply
it to business are
needed.

1.2 million office

workers will be

excessive

« Automation by
specialized Al

Individuals will try to acquire
needed skills to build their

owhn careers.

Source:
Mitsubishi Research Institute, "HR Strategies to Overcome the Great Job Mismatch Era”, 2019

RCIf@‘rJC)b Capyright(C) 2022 RareJob, Inc. All rights reserved. 11

With Al and automation, it is said that in 2030 0.9 million production workers will disappear and 1.2 million
office workers will disappear. On the other hand, it is said that there will be a shortage of 1.7 million
professional workers, such as innovation leaders. Companies and individuals need to fill this gap.
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Market Environment: Change in Education for Children(4/4)

The number of students studying abroad and International Baccalaureate(IB) schools are
increasing due to an increase of families who wish to let their children have a global education.

The number of students studying
abroad is increasing in the medium The number of IB schools is
term.? increasing.?

(10 thousands) (school)

More and more children learn
English for educational

20 180
150 sy b d
46 opportunities abroa
120
10 50
18 155 167
15 : : :
; 60 Attention to strengthening
5 Decreased temporarily e E : 5
due to COVID-19 o non-coghnitive skills, which is
I I . also a focus of IB schools
0 a 0

2015 2016 2017 2018 2019 2020 2018 2019 2020 2021
Source:
1) JASS0, “Survey of Japanese Students Studying Abroad”,2022 and JAQS, "Statistical Survey of International Students 2016-2021"
2) Ministry of Education, Culture, Sports, Science and Technology, "About the International Baccalaureate 2019" and “IB Education Promotion Consortium HP™
O RGTQJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 12

Though the number of children in Japan is decreasing, the number of students starting abroad was increasing
until the pandemic happened. And the number of IB schools is increasing. We can see that there are huge
demand to become a global leader. Considering this market environment, the skill acquisition market,
including the English learning market, is promising.

Growth Strategy Summary

Business strategies are built in each area with PROGOS as a source of
our competitive advantage.

Expand business to provide learning programs to
acquire various skills, qualification and English
proficiency

Expand as the solution service for HR based on
assessment to develop global business leader

Assessment Data Platform
Accumulation of assessment data by PROGOS

B2School B20verseas
Aim to realize a learning service by integrating Sales for services of the Rarelob group and
online and offline learning in K12* education area expansion of new services which utilize assets

® 'Ki? : The period of education from pr

@ RCIr@‘rJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 14

Next is growth strategy. We put our PROGOS assessment data platform as the center of our strategy. Firstly,
people use PROGOS and assess their skills. Based on that, we will recommend suitable training to improve
their skills. We will also create training programs to improve each skill. With this concept, we provide service
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to consumers, corporate clients, schools and overseas. Considering this, we will become an Al assessment
company.

The Strategy for the Assessment Data Platform

Expanding the target of assessments from not only speaking but also reading,
listening and writing English skills to global business skills.

. Other Global

Engl_lsh language business

reading, skill skill o

writing, Qualification

listening

skill
2 Behavior,
English personality
Speaking n and

: skill non-coghitive

Assessment Data Platform

Accumulation of assessment data by PROGOS

RareJob  copyriehi(c) 2022 Rarelob, Inc. Al rights reserved.

Currently, we gather data, like English-speaking skills. But not only that. We will gather other skills, such as
global business skills, qualifications, and so on.

Creation of PROGOS Ecosystem

PROGOS is expected to create a market of the same size as
TOEIC® ecosystem, which is worth tens of billions yen.

TOEIC® Ecosystem® PROGOS Ecosystem
50-100 billion yen 50-100 billion yen

TOEIC score guaranteed Online English PROGOS learning
coaching service Tutoring for PROGOS books
E-learning for
PROGOS

TOEIC learning baoks

PROGOS
learning app

TOEIC learning app E-learning for TOEIC

ed by Rare
“TOEIC" is the regi

ng the average cost of langua

TOEIC examinees (4,000 yen per month) and the number of TOEIC examinees (2 million persons per year)
femark of the U.S. E ce (ETS)

RareJob  copyriehi(c) 2022 Rarelob, Inc. Al rights reserved.

We are focusing on our PROGOS English-speaking assessment using Al. PROGOS will surely change the market.
There is a huge market around TOEIC. TOEIC learning books, TOEIC learning apps, et cetera. We can estimate
that the TOPEIC-related market is around JPY50 billion to JPY100 billion. If we can make PROGOS the standard
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of English assessment, then we can also create the same market, with online English tutoring for PROGOS,
PROGOS learning books, PROGOS learning, apps, et cetera. We expect to earn approximately 20% of the
market, and JPY10 billion to JPY20 billion from the PROGOS ecosystem.

Growth Strategy for B2C

In English-related services, we are aiming for growth by price
increases and products with high value while it takes some time for
the market to recover.

Online ESL market

» Temporal demand soar for online
English learning in 2020 disappeared
and the demand has strangled due to
international travel restriction.

« We assume that it will take until the end
of this fiscal year to lift international
travel restriction.

v Price revision: price increase

Assumed that there is room for a price
increase about 30%, given the
improvement in service during the 8
years when the price has left
unchanged.

There are still some price differences
with offline English schools, which
makes us decide that a price increase is

possible.

v Services with higher value
By adding innovative functions which
are not available in other competitors,
we maintain and improve our
competitive advantage.

» Weakening yen is likely to cause an
increase in tutor fees, which could lead
to deterioration in profitability.

RareJob  copyright(c) 2022 Raresob, Inc. Al rights

reserved.

For B2C, currently, we are not in a good situation. Due to the Japanese government’s policy, foreigners cannot
enter Japan easily and the Japanese cannot go to overseas countries easily. That reduced adults’ motivation
for learning English. And also, the yen weakened rapidly in this year. That affected our cost.

To solve these issues, we decided to increase the price of our package with service improvement. We have to
completely change the service image. It's not just a place to speak English. It's a place to improve your English-
speaking skills. We will add some functions to achieve that.
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Growth Strategy for B2B (1/2)
We evolve PROGOS and try to visualize business skills of

workers.
i Other Global Defining and
English language business assessing skills
FeRGIE, skill skill - - needed to succeed
writing, Qualification
listening globally
skill

o y
/ \ Behavior,
English ' personality
Speaking n [ and
skill I |

non-cognitive
—”

skill
Assessment Data Platform
Accumulation of assessment data by PROGOS

RCIr@‘rJC)b Copyright(C) 2022 Rarelob, Inc. All rights reserved.

For B2B PROGOS is the key for growth. Firstly, we focus on English-speaking skills. In a few years, PROGOS will
be the standard assessment of English-speaking skills. And also, the PROGOS score will be used in many fields.
For example, the PROGOS score based on CEFR will be written in LinkedIn or some other CVs.

Growth Strategy for B2B (2/2)

By specializing in assessing skills of human resources, we aim to
fill an advisory position in corporate training for companies.

Client Client Client
Company A Company B Company C Visualizing a gap
== ' between ideal human

o resources and current
P employees by
e assessment
Assessment Data Platform
Accumulation of assent data by PROGOS S, zgesting the Best
B i program to our clients to
. TTe— : fill the gap by

composing various
trainings provided by
Partner A Partner B Partner C partners

L] :
RGr@‘rJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 20

Other than English-speaking skills, we gradually gather other data, such as global business skills. By gathering
lots of skill-related data and the companies’ data, we can analyze lots of things. With that analyzed data, we
can provide suitable recommendations for further growth of the company. It means we can become an
advisory position in corporate training.
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The current PROGOS just for business people will be expanded for

students as well.

Current PROGOS

Target users  Business person

Skill to

measure Speaking
Subject of Business situation
test
RGIGJOb Copyright(C) 2022 Rarelob, Inc. All rights reserved.

PROGOS for students (interim)

Senior elementary school students to
high school students

Speaking
« 4 skills will be added based on
customer needs

A daily situation that even elementary
school students can understand

Lots of schools would like to assess students’ English-speaking skills. But due to lots of difficulties, not so many
schools are assessing students English-speaking skills efficiently.

That is also the same for university entrance exams, and that's why English-speaking tests were not used in
the common test for university admissions. If humans need to evaluate all the tests, it is not scalable, and it's

difficult to be accurate.

To solve that issue, speaking tests should be done using Al. PROGOS started from business users, but in the
future, we could use the same methodology and enter the K-12 field. With our Al assessment technology, we
will change schools’ English-speaking assessments, and also university entrance exams. That is like Duolingo

English tests.

Support
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Growth Strategy for B2School (2/2)

Our business will be expanded in entire K12 area including
online English tutorial and offline services.

e Syt o el Elementary school Junior high school
students students

Online English tutorial services

Online English tutorial services
(Rarelob Eikaiwa for young learners)

(Ripple Kids Park)

Dispatching foreign
teachers to kindergartens
and nursery schools

Dispatching foreign
teachers to after-
school class

Dispatching foreign
teachers to English schools
for preschool children

rR‘grngb_ Copyright(C) 2022 Rarelob, Inc. All rights reserved.

PROGOS for students

Dispatching ALTs

High school students

. Services in operation

Services in the future plan

22

For K-12, we will provide not only online English tutorials, but also other services. One is ALT, our assistant
language teacher service. We invested in Borderlink, and they send lots of English teachers to schools. We will

extend this business more.

Growth Strategy for B20verseas

Services of the RareJob Group will be sold overseas and new services
that utilizes our business assets will be developed.

PROGOS
ﬁyajﬁgﬁ Tutors network recruitment / Al
for English Speaking = training
y . : Teaching
| rlpple kidspark‘ . - Lesson
’ SMART Meth0d® k S — pT;:::ELsn Saaiyjconiral management

Expanding sales
channels for services

Creating foundation
services to provide

online English tutorials

Recruitment

‘ BPO providers HR tr.la\mng Online Eng!lrsh
agencies providers tutoring providers

Consumer Schools EdTech providers Cram schools U R
Schools

rR‘grngb_ Copyright(C) 2022 Rarelob, Inc. All rights reserved.

23

For overseas business, firstly, we will sell our core business, such as PROGOS, online ESL, or our assets like

tutors.
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(Reference) Examples for Overseas Business

The introduction of PROGOS to the Filipino BPO provider and the provision of
tutors to the Vietnamese online English tutoring provider were already
carried out.

PROGOS will be used for Tutor network of Rarelob is a

PROGOS talent screening as well as Tutor good qga]sty dus to.s_tnct .
: : English learning outside network SSraaning ghd sualiiy: hesini
for English Speaking Tapar which make us possible to

provide tutors.

- -

A Filipino BPO provider introduced

PROGOS to measure English speaking

skills of candidates

+ [t made them possible to reduce recruiting
cost as manual screening process was
automated.

Our tutor network has been utilized by
DVE providing online English tutorials in

Vietnam
They can meet increasing customers’ need for
lessons by our tutor network.

RareJob  copyrisht(c) 2022 Rarelob, Inc. Al rights reservec. 24

PROGOS has already been used in some other countries, like Cambodia, Thailand, the Philippines and so on.
Various companies have used PROGOS, such as call-center agencies, or recruitment agencies to screen
applicants. And universities also used it.

We see lots of potential in PROGOS, and we plan to sell PROGOS all over the world. As for using our assets,
together with our investment in Vietnamese start-up, Kyna, we provide our Filipino tutors, and they provide
online ESL to kids in Vietnam.

We would like to expand this kind of business model. In the future, we will be aggressively using our M&A.
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Sustainability for the RareJob Group

Everyone in the world can have an opportunity
to get a “Rare Job”.

This founding philosophy of Rarelob is to
realize a sustainable world.

ra
a

GTQJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved.

Sustainability for the RareJob Group. Everyone in the world can have the opportunity to get a rare job. This
philosophy of Rarelob is to realize a sustainable world.

Human Capital of the RareJob Group to Support Sustainability

We encourage our employees to embody our vision,

“Chances for everyone, everywhere.”
As of March 31,

Perspectives to be taken as human capital KPI 2022

Ratio of female managers 22.9%

Promoting diversity
Ratio of female members of

s o
OpREditshes board of directors in the group =4-5%
Localization of overseas subsidiaries .Ratlo Of_ oe e boa."sj of 80.0%
directors in overseas subsidiaries
Providing training to Providing training m.amly for English R 10.1 hours
take a next step speaking
Visualizing the Enhancing English speaking skills to Ratio of PROGOS score Bl or 5
5 5 : 48.4%
current situation succeed globally higher
*April 2021 through March 2022
&7 Raredob  copyright(c) 2022 Rarelob, Inc. All rights reserved. 26

[ 4

Our vision is chances for everyone everywhere. So, we would like our employees to achieve this vision, too.
In terms of opportunities, our female managers’ ratio is 22.9%. And our female members’ ratio among the
Board of Directors in the Group is 34.5%. And two overseas subsidiaries have Filipino CEOs. One KPI that
human capital should have is the ratio of global mindset employees. We define that as CEFR B1 or higher. In
Japan, at our company, 48.4% of our employees have CEFR B1 or higher, based on PROGOS.

Support
Japan 050.5212.7790 North America  1.800.674.8375 — SCRIPTS
Tollfree 0120.966.744 Email Support support@scriptsasia.com S Asia’s Mestings, Globally

14



Target: Operating Income

We set 1 billion yen operating income for FY 2025/3 as the management target to
aim for increasing corporate value by profit generation over the next three years.

(In JPY MM) 1200

1,000
1000
800

669
600
446
400
280

200
0

FY2020/3 FY2021/3 FY2022/3 FY2025/3

(Actual) (Actual) (Actual) (Target)

@ —
RGTQJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 28

Next is the target. We are investing in PROGOS and other services right now. With these investments, we will
achieve JPY1 billion operating income three years later. That's our target.

Compliance with TSE Prime Market Listing Maintenance Criteria

The criterion for “tradable share market cap" has not been met on 31st

March, 2022.
The number of Tradable share
tradable shares market cap Tradable share
(units) (In JPY MM) ratio (%)
Rarelob
(As of March 31, 2022) i el ot
Listing N!am_tenance 20,000 10,000 35
Criteria
Current compliance Pass Fail Pass
Note: All figures are based on our calculations.
RCIr@‘rJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 29

Currently, we are not meeting the Tokyo Stock Exchange prime market criteria. Our tradeable share market
capital is below JPY10 billion.
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Path for Meeting Listing Maintenance Criteria

If we achieves operating income of 1 billion yen in FY2025/3, the
requirement of 10 billion yen in tradable share market cap, which is the
criteria for maintaining prime market listing, will be met.

Net income: PER 40x
600 million yen »  Our average value is
« 1 billion yen in X
e about 50x over the past
operating income B0 SSars
(Assumption)

Market capitalization:
24 billion yen

Market Tradableszhgare talie: Tradable share
capitalization: X 1 ! = market cap:
ahis » Assumed to be equivalent e
24 billion yen ¢ 12.6 billion yen
o the status quo

RareJob

Copyright(C) 2022 Rarelob, Inc. All rights reserved.

To meet that criteria, once we meet JPY10 billion operating income three years later, which is our target, our
tradable share market capitalization will be bigger than JPY10 billion, assuming that PER is 40 times.

Dividend Policy

This is a part of our policy to realize stable and continuous dividends
to our shareholders and aim for 20% dividend payout ratio.

FY 2021/3 FY 2022/3
(Actual) (Scheduled)
Dividend per share 10 yen 11 yen

RareJob

Copyright(C) 2022 Rarelob, Inc. All rights reserved.

Next is our shareholder return policy. We aim for 20% dividend payout ratio. As for last fiscal year, we planned
to pay a dividend of JPY11.
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FY2022/3 Results Summary

The Al automated scoring exam PROGOS for English speaking have
received more than 1.2 million applications in FY2022/3.

« We received more applications than expected, which means demands from HR departments of companies are
high

« Need to focus on increasing the number of examinees by implementing PROGOS to client’s systems

Net sales hit record highs and rose by 5.0% year on year
« B2C sales increased by 4.0% due to sales generated by shikaku square, Inc. which joined in December 2021.

=« B2B & B2School sales increased by 7.2% which was driven by sales growth in B2B sector.

Operating income fell by 56.4% year on year.

= |n addition to outsource expenses for system development, personnel expenses increased due to the promotion
of recruitment activities for B2B sales team, which aims for net sales growth

@ -
€ RCIr@‘rJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 34

Next is about financial results of the fiscal year ended March 2022. Here is the financial results summary. Last
fiscal year, we invested in PROGOS and achieved more than 1.2 million applications. That means HR
departments would like their employees to take an English-speaking assessment and want to know their levels.
On the other hand, actual examinees were much less than we expected. Our issue is to increase the number
of actual examinees. Net sales saw just a 5% growth YoY. This low growth was mainly due to the poor
performance of B2C business. This also affected the operating income.

PROGOS Situation and Issues

PROGOS has received more than 1.2 million applications in FY2022/3, but the
number of examinees is still 0.13 million. We need to implement PROGOS to client’s

system.
FY 2022/3 (actual) Issues and actions
140 v' Employees have little incentive to be assessed,
though HR want them to take the exam.
120 * Needs from companies trying to make them international
organizations are clearly seen as 1.2 million applications
100 show.
* Because employees are encouraged to take the exam
80 spontaneously, the number of examinees wasn'tincreasing

as expected.
60

v" We try increasing the number of examinees by

# the introduction of PROGOS to client’s system.
+  Making 100% of employees take the exam by the

20 introduction to client's system
n » Aiming to become the de facto standard for English
0 3 s S
assessment in the corporate world by introducing it to
The number of The number of leading companies
® application examinees

O RGTQJQb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 35

As for PROGOS, we invested a lot last year and acquired more than 1.2 million applications. But the number
of examinees was just 10%. This was a big issue, and we are trying to solve it. What we have found so far is
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that employees do not like to be assessed. But HR or management want their employees to take assessments.
What we are trying to do is to let major companies use CEFR or PROGOS in their job descriptions. For example,
overseas division members need B2 or above. Another example is that newly hired fresh graduates take
PROGOS, and a company knows their English-speaking level. With this procedure, since they are newly hired,
most members take PROGOS.

Financial Results for FY 2022/3

Net sales rose by 5.0% and operating income fell by 56.4% year on year.
Operating income fell due to upfront investment for future growth.

(In JPY MM)
FY2021/3  FY2022/3 Change
YoY
Net sales 5,331 5,598 +5.0%
EBITDA* 920 581 -36.9%
Operating income 669 291 -56.4%
Ordinary income 628 242 -61.5%
LIS 301 184 -52.7%
Operating profit ratio 12.5% 5.2% -7.3 pt
ROE 24.4% 9.1% -15.3pt
*Operating income + Depreciation + Depreciation on goodwill
.. Rdr@‘rJOb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 36

Financial results for the fiscal year ended March 2022. Net sales were JPY5.598 billion, which is a just 5%
increase YoY. Operating income was JPY291 million, which is 56.4% decrease YoY.
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FY 2022/3 Forecast and Results

Profits exceeded forecasts.

(In JPY MM)

FY 2(?22/3 FY 2022/3 Actu_al Vs

Revised R It Revised

forecast* S forecast
Net sales 5,650 5,598 99.1%
EBITDA - 581 -
Operating income 250 291 116.6%
Ordinary income 200 242 121.1%
et income 120 184 154.1%

attributable to owners of parent

Operating profit ratio 4.4% 5.2% =
ROE - 9.1% -

*Published on 11/11/2021
®

ﬁg@__}?b Copyright(€) 2022 Rarelob, Inc. All ights reserved. 37

Compared with our guidance on last November, profits exceeded the forecast.

Consolidated Financial Results Trend

Sales reached record highs since the foundation.
Operating income fell due to upfront investment for future growth.

Net sales Operating income

(In JPY MM)
6,000

(In JPY MM)

533 9,098 800

669
4512
4,500 600
446
2,968
3,000 400
291
1,500 178
200 130

FY2018/3 FY2019/3 FY2020/3 FY2021/3 FY2022/3 FY 2018/3 FY2019/3 FY 2020/3 FY2021/3 FY 2022/3

ﬁg@__}?b Copyright(€) 2022 Rarelob, Inc. All ights reserved. 38

Consolidated financial results trend. Net sales have increased for 14 consecutive fiscal years since the
foundation. Operating income decreased, due to investment for future growth and the weak Japanese yen.
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Breakdown of net sales for FY 2022/3

B2C sales increased by 4.0% due to sales generated by shikaku square,
Inc. which joined in December 2021.

B2B and B2School sales increased by 7.2% which was driven by sales rise
per corporate client

(In JPY MM)
FY 2021/3 FY 2022/3 Change
YoY

Net sales 5,331 5,598 +5.0%
B2C 3,742 3,894 §
(constituent ratio) (70.2%) (69.6%) #4:0%
B2B & B2School 1,589 1,704 799
(constituent ratio) (29.8%) (30.4%) et

ﬁg-lqb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 39

Breakdown of net sales. B2C sales have increased just 4%. This includes shikaku square, which newly joined
the RareJob Group last December. B2B & B2School sales increased 7.2%.

Expenses (Cost of Sales and SG&A) Breakdown for FY 2022/3

As the number of employees has increased in B2B and shikaku square, Inc., labor
cost increased. OQutsourcing cost for engineers and depreciation on goodwill also

increased.
(In JPY MM, the numbers in Expenses (RY;L) Factors
parentheses is the ratio to net sales) 5,306
+205 Outsourcing cost for engineers and
. 1,186 +20.9% epreciation on goodwill increased.
D . Other SG&A J il |
(21%)
(]?g‘?’) Advertisin Hag The cost in shikaku square, Inc. increased
ccan i E (+48.3%) Ea :
Labor cost +195  The number of employees has increased in B2B
(SG&A) (+16.3%) and shikaku square, Inc.
594
f ¢ +95
(9%) S Other cost of sales (+19.2%) Other cost of sales increased because
purchase to provide training services increased.
Cost of sales —
Tutor fee +10 Tutor. fee increased year on year due to
(Cost of sales) (+0.6%) deteriorated exchange rate.
FY 2021/3 FY 2022/3

ﬁg-lqb Copyright(C) 2022 Rarelob, Inc. All rights reserved. 40

Expenses. Labor costs increased due to an increase in the number of employees as a result of the B2B business
and the acquisition of shikaku square as a subsidiary. In addition, subcontracting costs for engineers and
amortization of goodwill also increased.
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Breakdown of Quarterly Net Sales and Expenses (Cost of Sales and Selling,
General and Administrative Expenses)

Despite of the seasonal factor, B2B sales maintain the increase momentum.

Net sales Cost
(In JPY MM) (In JPY MM)
1,600 1,464
1,500 _— 1,380 1,358 1,311 1,314 1,371 1,446 1,465
1216 1,212 ) 1,400 — 1,250 1,269 1,285 1,287 ;A
1,097 463 1,127 1,117 1,120
425 395 3g3 438 1200 971 1037 o4 08 284 217
428 406 1000 928 53y 8 286 297 221
200 | 287 AP *
600
7 * i t 11 137 11 135 155 1
400 | |
118 L
e ; l’ § *
0
20 30 40 10 20 10* 2Q 3Q* 4Q 1Q 2Q 3Q 4Q 1Q ZQ 3Q 4Q
FY2020/2 Fraoz1/3 FY2022/3 FY2020/3 FY2021/3%** FY2022/3
m Tutor fee(Cost of sales) w Other cost of sales
mB2C B2B&B2School

m Labor cost(SG&A)

m Advertising

Other SG&A

* Due to the difference in closing dates of overseas subsidiaries and to comply with transfer pricing taxation, there was an increase in expenses for lecturers {cost of sales) and other
SG&A expenses in 1Q and a decrease in expenses in 3Q compared with the previous quarter.
**Bonuses linked to business performance were expensed in a lump sum, resulting in a large increase in personnel expenses (SG&A expenses).

® ***Consideration of change in display method has been made.

RareJob  copyriehi(c) 2022 Rarelob, Inc. Al rights reserved. 41
In spite of the seasonal factor, B2B sales maintained their increased momentum.
Consolidated Balance Sheets for FY 2022/3
Cash and cash equivalents increased by 256 million yen year on year
to prepare for future M&A opportunities. (In JPY MM)
Assets End of March 2021 End of March 2022 Change

Current assets 3,214 3,503 +288
Cash and deposits 2,860 3,116 +256
Others 353 386 +32

Fixed assets 1,254 2,840 +1,685

Total assets 4,468 6,343 +1,874

Liabilities and Net Assets  End of March 2021 End of March 2022 Change

Liabilities 2,351 3,864 +1,512
Current liabilities 1,037 2,529 +1,492
Fixed liabilities 1,314 1,334 +20

Net assets 2,116 2,479 +362

Total liabilities and net 4,468 6,343 +1,874

assets

° | Capital ratio 41.2% 35.0% -6.2 pt |
ﬁ:}_e_ng Copyright(C) 2022 RareJob, Inc. All rights reserved. 42

Consolidated balance sheet. Cash and cash equivalence increased by JPY256 million YoY to prepare for future

M&A opportunities.
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Consolidated Statement of Cash Flows for FY 2022/3
Due to two M&A cases, FCF is temporarily deficit.

(In JPY MM)
CE FY 2021/3 FY 2022/3 Change
Cash Flows from operating activities 1,089 292 -797
Income before Income Taxes and Others 612 267 -344
Depreciation and Amortization 250 289 438
(Including amartization of goodwill)
Other 226 -264 -491
Cash Flows from Investing Activities -335 1,507 -1,171
Purchase of shares of subsidiaries and associates 0 -961 -961
Purchase of shares of subsidiaries 0 278 278
resulting in change in scope of consolidation
Other -335 -267 +67
Cash Flows from Financing Activities -54 1,464 +1,519
Proceeds fram long-term loans payable 300 1,450 +1,150
Other -354 14 +369
| Cash and cash equivalents at end of year 2,866 | 3,121 | +255 |
[FcF 754 | 1214 | -1,969 |

Kﬁg@.@b Copyright(C) 2022 RareJob, Inc. All ights reserved.

Cash flow. We executed two M&As last year. That's why free cash flow is temporarily deficit.

FY 2023/3 Plan

Sales will increase due to growth of B2B and shikaku square business. Operating
income will fall due to investment and deteriorating exchange rate.

(In JPY MM)
FY 2022/3 Guidance for Change
Results FY 2023/3 YoY

Net sales 5,598 6,000 +7.2%
B2C Sales 3,894 4,100 +5.3%
B2B & B2School Sales 1,704 1,900 +11.5%
EBITDA 581 386 -33.4%
Operating income 291 50 -82.9%
Ordinary income 242 80 -67.0%
L\tltfguitgkjlzs:otTn?vners of parent 184 0 -100.0%
Operating margin 5.2% 0.8% -4.4pt
ROE 9.1% 0% -9.1pt

Kﬁg@.@b Copyright(C) 2022 RareJob, Inc. All ights reserved.
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45

Next is this fiscal year’s plan. For this fiscal year, we plan to achieve net sales of more than JPY6 billion, a 7.2%
increase YoY. B2C sales is expected to reach JPY4.1 billion, a 5.3% increase YoY. Last December, shikaku square
joined the RareJob Group, and that sale was added to B2C sales. B2B and B2School sales are expected to reach
JPY1.9 billion, an 11.5% increase YoY. As for profit, due to a weak yen, our profit margin deteriorated
significantly. EBITDA is expected to reach JPY386 million, operating income, JPY50 million, net income, JPYO.
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Consolidated Financial Results

Net sales are expected to increase for the 15 consecutive fiscal years since
the foundation.

Net sales Operating income
(In JPY MM) (In JPY MM)
7,000 800
6,000
700 669
6,000 5331 5,598
5,000 4512 o
500 446
4,000 3,639
400
3,000 291
300
2,000 200 178
1,000 100 I 50
0 0 ||
FY 2019/3 FY2020/3 FY2021/3 FY2022/3 FY 2023/3 FY2019/3 FY2020/3 FY2021/3 FY2022/3 FY2023/3
(forecast) (forecast)

ﬁ:}_e_ng Copyright(C) 2022 RareJob, Inc. All ights reserved. 46

Net sales are expected to increase for the 15th consecutive fiscal year since the foundation.

Transition of SG&A to Sales Ratio

Investments in R&D and S&M will be carried out for the growth
strategy while making G&A expenses efficient.

R&D* Ratio S&M* Ratio G&A*** ratio

26.8% 28.9%
- 0

22.3%
16.0% 16.9%  16.7%

11.3% 12 i

15.0%

FY 2021/3 FY 2022/3 FY 2023/3 FY 2021/3 FY 2022/3 FY 2023/3 FY 2021/3 FY 2022/3 FY 2023/3

(forecast) (forecast) (forecast)

*Research and Development Expenses including personnel expenses for engineers involved in research and development and common
expenses. Figures do not take into account transfers to intangible assets.
**Sales and Marketing Personnel expenses for sales promotion and corparate sales personnel, and expenses including common costs
***General and Administrative Corporate department personnel costs and expenses, including common costs

- ****The classification of R&D and S&M has been changed for some expenses in FY2021/3 and FY2022/3 from this document.

ﬁ:}_e_ng Copyright(C) 2022 RareJob, Inc. All ights reserved. a7

Since we are investing in our service, our R&D ratio will increase. At the same time, we are working to improve
operational efficiency. So, our G&A ratio will decrease.
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The acceleration of penetration of PROGOS

+ Making cases that major companies introduce PROGOS to standardize the exam

Price revision

« We will increase our product price with service improvement

Service development for PROGOS evolution

» Global Business skill assessment

Evolving a business model for B2B

« Suggesting training programs from a neutral point of view by collaboration with partners
RGIGJOb Copyright(C) 2022 Rarelob, Inc. All rights reserved.

Actions for the fiscal year ending March 2023. Our top priority is PROGOS. We invest in PROGOS more and
more to spread PROGOS to the world. This is our core, so we continue to invest and make PROGOS the
standard of English-speaking assessment. To do that, we will make lots of use cases of PROGOS and CEFR in
famous corporate clients.

Next is price revision. Due to weak yen, our cost has increased a lot. So, we will increase our product price
around 20% to 30% with service improvement and service development for further PROGOS evolution. We
improve not only English-speaking skill assessment. We will also develop a global business skill assessment.
Using these assessments in alliance with our partners, we will further evolve our B2B business.

Thank you for watching RarelJob’s Financial Results Briefing for the Fiscal Year Ended March 2022. Thank you.

[END]

Document Notes

1. Portions of the document where the audio is unclear are marked with [Inaudible].

2. Portions of the document where the audio is obscured by technical difficulty are marked with [TD].

3. Speaker speech is classified based on whether it [Q] asks a question to the Company, [A] provides an
answer from the Company, or [M] neither asks nor answers a question.

4. This document has been transcribed based on English language audio provided by the Company.
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Disclaimer

SCRIPTS Asia reserves the right to edit or modify, at its sole discretion and at any time, the contents of this
document and any related materials, and in such case SCRIPTS Asia shall have no obligation to provide
notification of such edits or modifications to any party. This event transcript is based on sources SCRIPTS Asia
believes to be reliable, but the accuracy of this transcript is not guaranteed by us and this transcript does not
purport to be a complete or error-free statement or summary of the available data. Accordingly, SCRIPTS Asia
does not warrant, endorse or guarantee the completeness, accuracy, integrity, or timeliness of the
information contained in this event transcript. This event transcript is published solely for information
purposes, and is not to be construed as financial or other advice or as an offer to sell or the solicitation of an
offer to buy any security in any jurisdiction where such an offer or solicitation would be illegal.

In the public meetings and conference calls upon which SCRIPTS Asia’s event transcripts are based, companies
may make projections or other forward-looking statements regarding a variety of matters. Such forward-
looking statements are based upon current expectations and involve risks and uncertainties. Actual results
may differ materially from those stated in any forward-looking statement based on a number of important
factors and risks, which are more specifically identified in the applicable company’s most recent public
securities filings. Although the companies may indicate and believe that the assumptions underlying the
forward-looking statements are accurate and reasonable, any of the assumptions could prove inaccurate or
incorrect and, therefore, there can be no assurance that the anticipated outcome described in any forward-
looking statements will be realized.

THE INFORMATION CONTAINED IN EVENT TRANSCRIPTS IS A TEXTUAL REPRESENTATION OF THE APPLICABLE
PUBLIC MEETING OR CONFERENCE CALL. ALTHOUGH SCRIPTS ASIA ENDEAVORS TO PROVIDE ACCURATE
TRANSCRIPTIONS, THERE MAY BE MATERIAL ERRORS, OMISSIONS, OR INACCURACIES IN THE
TRANSCRIPTIONS. IN NO WAY DOES SCRIPTS ASIA OR THE APPLICABLE COMPANY ASSUME ANY
RESPONSIBILITY FOR ANY INVESTMENT OR OTHER DECISIONS MADE BY ANY PARTY BASED UPON ANY EVENT
TRANSCRIPT OR OTHER CONTENT PROVIDED BY SCRIPTS ASIA. USERS ARE ADVISED TO REVIEW THE
APPLICABLE COMPANY'S PUBLIC SECURITIES FILINGS BEFORE MAKING ANY INVESTMENT OR OTHER
DECISIONS. THIS EVENT TRANSCRIPT IS PROVIDED ON AN "AS IS" BASIS. SCRIPTS ASIA DISCLAIMS ANY AND
ALL EXPRESS OR IMPLIED WARRANTIES, INCLUDING, BUT NOT LIMITED TO, ANY WARRANTIES OF
MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE OR USE, FREEDOM FROM BUGS, SOFTWARE
ERRORS OR DEFECTS, AND ACCURACY, COMPLETENESS, AND NON-INFRINGEMENT.

None of SCRIPTS Asia’s content (including event transcript content) or any part thereof may be modified,
reproduced or distributed in any form by any means, or stored in a database or retrieval system, without the
prior written permission of SCRIPTS Asia. SCRIPTS Asia’s content may not be used for any unlawful or
unauthorized purposes.

The content of this document may be edited or revised by SCRIPTS Asia at any time without notice.

Copyright © 2022 SCRIPTS Asia Inc. (“SCRIPTS Asia”), except where explicitly indicated otherwise. All rights
reserved.
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