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Presentation

Nakamura: Good afternoon everyone. Welcome to financial results briefing for the fiscal year ended March
2021. I'm Gaku, CEO of Rarelob.

Rarelob's Vision

The Mid-term Growth Strategy
FY 2021/3 Result

FY 2022/3 Plan

Shareholder Return Policy
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ppendix
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Today, firstly, | talk about the vision and mid-term strategy. Secondly, | talk about the financial results of the
fiscal year ended March 2021. Thirdly, | talk about the forecast of the fiscal year ended March 2022, followed
by shareholder return potency.
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Group Vision

Chances for everyone, everywhere.
Building a platform for people to play active roles globally

L .
RCII'?JC)b Copyright(C) 2021 Rarelob, Inc. All rights reserved.

Rarelob Group vision is “Chances for everyone, everywhere.” We would like to build a platform for people to

play active roles globally.

“Sustainability” for Rarelob

Chances for everyone, everywhere.

-

The philosophy of RareJob "Everyone in the world
can be given a chance to get a rare job" has our
wishes to realize a sustainable society.

L .
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As you can see from our vision, we want to give opportunities to lots of people. That includes a wish to realize
a sustainable society.
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Initiatives for SDGs/ESG (1/2)

RarelJob works to achieve a sustainable society based on each goal of
SDGs and the concerns of ESG through business activities to realize
our vision.

QuaY @Providing reasonable and high quality educations

EDUCATION

. Providing reasonable and high quality educations to our students everywhere is our top priority. We
|!Jl contribute to eliminating inequalities in English education opportunities caused by regional/economic

disparities, such as the concentration of brick-and-mortar English tutoring schools in urban areas and
expensive costs of studying abroad.

coue @ Vore jobs for women

EQUALITY

Many of the our English tutors are women. Due to flexible working hours and the benefits of working
from home at any time, women who do housework, raise children, or care for family members are able to
work easily with their capacities.

el @Creating jobs in the developing country

ECONOMIC GROWTH

We create a lot of jobs in the Philippines, which is one of the developing countries. As our platform
allows tutors to work anywhere and anytime, it helps to increase the number of job options, especially
for people living in the rural areas of the country, where stable jobs are hard to find.

The classification for ESG: @ Environmental @ Social @ Governance

RGI'?JC)b Copyright(C) 2021 Rarelob, Inc. All rights reserved. 5

We provide high-quality education to lots of people. In the Philippines, we provide lots of opportunities to
work from home using English teaching ability.

Initiatives for SDGs/ESG (2/2)

10 foe @Realization of the society where people can make full use of their abilities

INEQUALTIES

Our goal is to create the society in which both students and Filipino tutors can make the most of their
- abilities. Regardless of nationality, we help people learn English and take leaderships in the world, while
creating more places where they can make advantages of their skills.

@®Reducing energy consumption by having less travel

All members and tutors at Rarelob Eikaiwa don't have to transport somewhere physically to take or
conduct lessons as long as they have internet access. By reducing energy consumption, we contribute to
reducing environmental impacts.

@ Promoting paperless environment

RareJob Eikaiwa provides most of our teaching materials via online instead of paper. We also make
efforts to reduce paper consumption in our offices by digitizing internal documents for meetings,
proposals and so on.

il @ Corporate governance

AND STRONG

INSTITUTIONS

Enhancing proper organizational structures and systems is the important. To boost corporate value in a
i sustainable way, we will strive to strengthen corporate governance while working on business expansion
simultaneously.

The classification for ESG: @ Environmental @ Social @ Governance

—
RGI'?JC)b Copyright(C) 2021 Rarelob, Inc. All rights reserved. 6
RarelJob Group will continuously work to solve social issues through both its business and corporate activities.
By doing so, Rarelob Group will continue to pursue the sustainable development goals (SDGs) and contribute
to the realization of a sustainable society.
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What Rarelob Is Aiming for

Become The Platform to Develop
Global Leaders from The Online
English Tutoring Provider

L -
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Rarelob Group is not just an online ESL player anymore. We will become the platform of developing global
leaders through lots of activities. Here's the image and some examples that we would like to achieve.

The Image of The World which RareJob Wants to Realize

Applying for desirable job Recruiting skilled people Registering a PROGOS test
openings in global companies based on Rarelob database result as one of skills on the
via Rarelob platform with which shows English platform for job hunting to

acquired English skills proficiency and job experience send with CV

P
" -! .! University
o iy e

Assessment Data platform

Setting a necessary Englis

lovel basad o tha Aatabaza O.fferlng suitable trainings Le.arrrlr:lg En.gllsh spee‘lklng with
tailored based on past data individualized learning plan
for a future career and . o . :
. . and an English proficiency and and materials based on
learning English based on an = .
work skills of each person assessment results in the past
assessment result
ﬂ Students
lf\r between
(’E‘ ~ :| 6to18 =
years old —
@ )
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We will possess lots of assessment data, such as English-speaking score, other skills assessment scores, et
cetera. Using those data, for example, people can apply to global companies by just one click and can send

resume with required skill certification, or people study the required skills for promotion based on the
assessment score.
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There will be lots of situations of using the data platform. I'm sure that society will go in this way in the long
run. RareJob Group will make these businesses and accelerate the arrival of this future. To achieve the vision
I mentioned, we will create the service step by step.

Though the ability to deliver messages in English is required more than
ever, the improvement of English skills in Japan has not been seen at all
unfortunately as some English assessments have been penetrated.

+ Japanese English proficiency index? was 55th in 100 non English
speaking countries, which is the worst in the last 10 years

= Japan was ranked as 34th in 2020 in the IMD World Competitiveness
ranking 2 which was the worst since 1989

* Only 22% of Japanese companies has the IR function which can
communicate with investors in English3

t companies can conduct online conference in Englist

Firstly, we focus on acquiring English-speaking assessment scores. Let me explain a little bit about the
background of it. English language is a must tool, to succeed in global business. But in Japan, there are lots of
people who cannot speak and cannot do business using English. It's a big issue in Japan.

Why does this happen? One reason is that Japan doesn't have appropriate English language outcome
measures. In Japan, TOEIC®, listening and reading score is widely used, but | hear lots of complaints from HR
managers. Although employees have high score in TOEIC®, they cannot speak English well. That's why they
cannot assign overseas businesses. We need to change this situation.
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The Solution: Digital Transformation (DX) of English Assessments

Al solves time-and-cost-consuming assessments of English speaking skills, which
leads to faster cycles of the measurement and improvement of the speaking skill.

The current English assessments in Japan DX of English assessments in the world

« Need to book tests some months before The U.S. -
« Need to go to a specific venue to take About 1,500 U.S. colleges and universities have
a test employed Duolingo's online Al English test as a

proof of English proficiency for their admissions,

* Need to write in hands partly Ihi zidlition to TOEFL and IELTS

- Takes several weeks until results

is released China ’

* Need expensive cqsts as humans ) Ninety percent of Chinese universities only refer
resources are required for the evaluation to the results of "Gaokao" for their admissions,

which means Al automated scoring has been
already used for English exams

The PROGOS test makes digital Transformation (DX) of English Assessments

ﬁ;g:_;gb Copyright(C) 2021 Rarelob, Inc. All rights reserved. 1l

Also, TOEIC® has other issues. People have to book tests 1 month before and have to go to the center and get
the results 1 month after that. Well, it's not changing for decades. We have to change this old style.

The Market Emerged by Our Solution:

Assessment and Other Related Businesses

Only one or two assessments will survive, and the assessments will
make new markets for various learning services to improve English
language skills.

Assessment
Online El E-learning
lessons '%g
% -
Books Apps
fiil 2]”

rR—;-rE-_lgb Capyright(C) 2021 RareJob, Inc. All rights reserved. 12

As of now, in Japan, TOEIC® is the most famous English test for adults. For kids, EIKEN is the most famous
English test. When | go to a bookstore, | can see lots of books related to TOEIC®. When | search about English
learning, | could find lots of articles related to TOEIC®. There are lots of business related to TOEIC®. This means
we can make lots of business related to it, once PROGOS becomes a standard of the English ability test.
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The Outlook of The Number Of PROGOS Examinees and
Comparison with Other Exams Platform

PROGOS is expected to expand rapidly compared to other tests such
as TOEIC® in Japan.

The number of 120 y
examinees PROGOS aims to

(10 thousands) 100 achieve 1 million
exam conductions
per year in this

80 I fiscal year

40

20 | | ‘ ‘ Passad years since

v oaadaaaaah II HEEN PROGOS released in
4 5 6 7 8 9

the market
1 2 3 10 11 12 13 14 15 16 17 18 19 20 (Year)

80

BTOEIC® ®Speaking TestC ®PROGOS

The PROGOS test will replace TOEIC® and represent English assessments in Japan
Notes:

“TOEIC" is the registered trademark of the U.S. Educational Testing Service (ETS)
@®

KR—;-TQ_ng Copyright(C) 2021 RareJab, Inc. All rights reserved. 13

We will achieve 1 million tests taken in this fiscal year. In 5 years, PROGOS will become the standard of English
ability test. Firstly, we focus in Japan, but we will go abroad too because other countries also have similar
issues, and we have to solve them.

Potential Markets for The RareJob Group

RareJob will target markets of 1 trillion yen in Japan with the advantage of
the large share of the PROGOS test.

Language learning market for Corparate Laining markot?

adults?

200 320

Billion yen Total Billion yen

1

Trillion yen

Recruitment
Business market?

English-related market
for kids?

150

Billion yen

300

Billion yen

Target at global English related markets, which is 4 trillion yen® in total,

at the same time

Notes:

1) 2) Yano Research Institute, “Language Business Report 2020" including ALT markets for English-related market for kids
2) Yano Research Institute, “business Training Market and Outiook 2020

3) Yano Research Institute, “"Human Resources Market and Outlook 2020

5) Adroit Market Research ENGLISH LANGUAGE LEARNING MARKET

The figures are all approximate and excluding temporary slowdown due to COVID-19 pandemic

[ ]
ﬁ?‘re;k?b Copyright(C) 2021 RareJob, Inc. All rights reserved. 14

Our target market was just domestic English-related market before, that is around JPY350 billion. But with
PROGOS, we extend our market. So, our total addressable market is around JPY1 trillion in domestic and
including global English-related market, it is around JPY4 trillion.
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The Mid-term Management Target

Setting the mid-term management target of achieving 30 billion yen in
sales as the whole RareJob Group to achieve our vision.

B2C

10 billion yen

B2B

1 0 billion yen

B2School

10 billion yen

ﬁ;ngb Copyright(C) 2021 RareJob, Inc. All ights reserved. 15

To achieve our vision, we will achieve JPY10 billion net sales in each category; for B2C, for B2B, and for
B2School.

The Overview of The Growth Strategy

Our data platform should be at the heart of the strategy as the source
of the competitive advantage.

B2B

Develop the comprehensive English learning Expand as the solution service for HR by
which suggests services from other companies growing global leader development and
based on an English skill of each member career-related business

Assessment Data Platform
Accumulation of assessment data by PROGOS

B2School

Aim to realize an individualized learning by

integrating online learning and ALT based on
an English skill of each students

ﬁ;ngb Copyright(C) 2021 RareJob, Inc. All ights reserved. 16

Next is our growth strategy. On top of our data platform, B2C use it for recommendation. B2B expands to HR
solution service. B2School tries to mix learning with assisted language teachers (ALT) and online personalized
service.

Support
Japan 03.4405.3160 North America 1.800.674.8375 o SCR' PTS
Tollfree 0120.966.744 Email Support support@scriptsasia.com ST Asic's Meetings, Globally

9



The Strategy for The Assessment Data Platform

Online lessons history, human resource matching, training data are
integrated on the platform with the skill assessment data by the

PROGOS test. i P
. /  Other '\ / Global

Engl_lsh | language | | business .

reading, \ skill skill / Behavior

writing, N and

listening e T personality

skill ‘ ‘
English Non-
speaking cognitive
skill skill

Assessment Data Platform

Accumulation of assessment data by the PROGOS test

[
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L

For assessment data platform, we start from English-speaking assessment score and gradually expand to other
skills like other language skills, global business skills, behavior, and personality, or non-cognitive skills, et
cetera.

B2C: Providing The One-stop-service to Improve English Skills Effectively

Recommend a suitable service for each member by associating the
assessment data platform with other services outside.

Taking
M procos
. -
A
e Feedback Assessment data platform
v RareJob Eikaiwa is -
recommended to speed up Rarelob services App Books E-learning
your speaking ® = App for « Textbook for - Class for
v" Try XX app to practice sﬁ’)sﬁﬁﬁﬁ pronunciation vocabulary speed reading
prorlunciation - ) SE:d?VLing ’ ;re:;br:‘;f E « Class for
v YY textbook is helpful to S5 SMART Method writing,

strengthen your vocabulary

The assessment enables RareJob to provide truly effective learning service

to each individual

[
iq;.g RGrgJQb Copyright(C) 2021 Rarelob, Inc. All rights reserved. 18
L

For B2C, firstly, we assess users' English ability by PROGOS. Based on that data, we recommend suitable
service, which can be our Rarelob services or other applications. The assessment enables RareJob to provide
truly effective learning service to each individual.
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B2B: The Business Expansion to Offer HR Solutions

Developing recruitment and HR data services aside from the existing
training services based on the assessment service.

Employment > Development > Evaluation > Allocation >

Assessment Service
¥ S S

Recru|t.ment Traln'lng HR Data Service
Service Service

RareJob  copyriehi(c) 2021 Rarelob, Inc. Al rights reserved.

For B2B, using assessment data, we provide total HR solution service, from hiring, training service, and talent
management service.

So firstly, we do the recruitment service, hiring. Then we train employees, and then, we do the HR data service
for talent management. Our assessment, which leads to appropriate employment, development, evaluation,
and allocation of Japanese and foreign global leaders will solve the shortage of skilled workers.
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B2B: The Recruitment Service for Foreign People

The recruitment business for foreign talents and training business for Japanese
speaking was launched in the recruitment service industry. Progressing program
development together with Tokyo University of Foreign Studies.

/ : The assessment of Group of companies
HR pool / Recruitment 2 . looking for forei I
Supply of Japanese speaking skill lntrodiicing ooking for foreign talents
foreign talents ‘ foreign talents X . .
@ . I | Clients in various
Je“\lflsh ‘ | industries

Foreign talents such as a .
Filipino P RO G 0 S Foreign skilled talents

with Japanese speaking|

77 skills
guaranteed Japanese

. Training Referral fee
tutoring program

Finance

Eﬂ New company
Development and

provision of the results-

guaranteed Japanese
tutoring program

Including Japanese

0l |
'i\ ‘5# ﬁ:ﬁﬂ%k? tutoring program,

Same level of
Tokyo University of Foreign Studies .
referral fees in the |

industry*

KR—;-TQ_ng Copyright(C) 2021 RareJab, Inc. All rights reserved. 20

For hiring-related area, we will start recruitment service for foreigners with Japanese language assessment

service and Japanese training service. We will be partnering with Tokyo University of Foreign Studies and try
to start this kind of service.

B2School : The Assessment to Optimize an Individual Leaning

It is essential to understand the state of learning by the assessment to
realize the optimal individualized learning targeted by the GIGA school

concept.
Assessment is essential
Individually optimized learning to grasp the state of
will be aimed as the big trend in learning of each person
the next generation learning before optimizing

individualized learning

KR—;-TQ_ng Copyright(C) 2021 RareJab, Inc. All rights reserved. 21
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B2School : Integration of Online Learning and ALT

We aim to realize optimal individualized English learning based on
assessment results as English education will emphasize the ability to
deliver messages.

Assessment PROGOS

Class learning Extracurricular learning

Teaching foreign culture
etc. by ALT (Assistant
Language Teacher) to
help keep students
motivated for learning

/7 N Conducting tailored one-

n__/ to-one online speaking
lessons with a study
progress of each student

Optimized individual learning with the assessment will be realized by keeping away
inappropriate learning, which makes people bored or behind

L]
ﬁ(ﬂeJQb Copyright(C) 2021 RareJob, Inc. All rights reserved. 22

For B2School, personalized learning is important. To do that, assessment is the key for it. We will try offline
and online blended learning, using assistant language teachers (ALT) and online learning.

Timeline for Business Growth

Aiming for business growth by raising the presence of the PROGOS
test as one of major assessments and gaining competitive advantage

in each market. 30 billion yen+«

Net
sales

Overseas

B2School

B2B

B2C

FY 2021/3

®
ﬁg_._lgb Copyright(C) 2021 Rarelob, Inc. All rights reserved.

We started from B2C followed by B2B, and B2School. We will also add overseas by M&A for expanding our
services.

=]
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FY 2021/3 Results Summary

* Net sales rose 18.2% year on year

« B2C increased by 21.6% though the tentative spike in demand by COVID-19
pandemic settled down

« B2B increased by 10.7% as the number of corporates increased

Operating income increased 49.8% year on year

« |n addition to the effect of higher revenue, profit increased significantly due to
improvements in productivity and business efficiency

Both net sales and operating income have hit record post-IPO highs
« Achieved the performance target disclosed continuously in FY3/21 following 3/20

The cash balance rose by 706 million yen reflecting the improvements
in results and borrowings, and we have secured enough cash reserves
for M&A

ﬁg—_lgb Copyright(C) 2021 RareJab, Inc. All rights reserved.

Next is the result of the fiscal year ended March 2021. Here's the summary of the result of the fiscal year
ended March 2021. Net sales has increased 18.2% YoY. B2C increased by 21.6%. B2B increased by 10.7%.
Operating income has increased 49.8% YoY. Both net sales and operating income have had record high since
the foundation.

ra
o

The impact of COVID-19 pandemic on Rarelob's business
The big impact which caused during the first half of FY3/21 settled down currently.

The spike in demand for B2C was seen before, however, international travel ban
has been affected negatively.

Impact on the results Details
Demands temporarily have been reduced due to international
O |:i> A travel ban, though the demands was spiked thanks to the state
Positivé Madrataly of emergency on April and May, 2020
Negativa The growth of sales was restrained due to suspending
A recruitment for B2B business, though demands can be
Moderately observed as usual
Negative
B2School De.szpite thHe closure of schoals, the impact on the section was
Neutral quite sma

Cost of The cost settles down now though the number of lessons per
Sal x |::> A member increased during the first half of FY3/20, which put
Expens CLEES Negatita Moderately negative pressure on the gross profit
_ Negative
S Due to the restraint of the recruitment, SG&A did not increase
in contrast to the growth of sales
Positive
RG[GJDb Copyright(C) 2021 Rarelob, Inc. All rights reserved. 26

The impact of COVID-19 to the business.

On 2020, April and May we saw a big effect of COVID-19. People stayed at home and tried to learn English a
lot. That's why the number of consumer users increased drastically in the first quarter. But after that, since
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people get back to normal life, we didn't see any positive effect of COVID-19. Due to the prohibition of
international travel, people couldn't go abroad, and also foreigners didn't come to Japan. So lots of Japanese
people, especially about like 30 to 40s, had less exposure to English compared to before. That made them to

lose motivation for learning English. So, B2C sales was not that good as expected.

For B2B, the growth of sales was restrained due to the suspension of hiring sales people. For school, even
though some schools closed for a while, the impact on the section was quite small. For cost of sales, especially
on the first quarter, number of lessons per user increased a lot, and cost of sales increased a lot. But as of

now, the effect of it is not so big.

Financial Results for FY 2021/3

Net sales rose by 18.2% and operating income increased by 49.8%

year on year.

Improve profit margin and ROE while continuing the investments.

(In JPY MM)
FY 2020/3 FY 2021/3 Change
Net sales 4,512 5,331 +18.2%
Gross profit 2,829 3,181 +12.4%
Operating income 446 669 +49.8%
Ordinary income 415 628 +51.3%
Net income 205 391 +90.7%
attributable to owners of parent
Operating income margin 9.9% 12.5% +2.6pt
ROE 15.2% 24.4% +9.2pt
L
RareJob  copyrieht(©) 2021 Rarelob, Inc. Al rights reserved

Next is financial results for the fiscal year ended March 2021. Net sales was JPY5.331 billion, 18.2% increase.
Operating income was JPY669 million, 49.8% increase. Operating income margin was 12.5%, 2.6 point increase.
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FY 2021/3 Forecast and Results

Both net sales and profits exceeded the initial forecasts.

(In JPY MM)

o : Actual vs

FY 2021/3 Initial Revised Actual Revised

forecast* forecast** P

orecast
Net sales 5,300 5,400 5331 98.7%
Operating income 500 640 669 104.5%
Ordinary income 450 600 628 104.8%
Eoelittait‘t’;\glg;;t;eem owners of parent 270 370 391 1058%
Operating income margin 9.4% 11.9% 12.5% +0.6pt
ROE 10.0% or more | 10.0% or more 24.4% -

*Announced on May 15,2020 **Announced on October 14, 2020

®
ﬁgf_@_-]?b Copyright(C) 2021 Rarelob, Inc. All rights reserved. 58

Compared to the initial forecast, both net sales and profit exceeded the initial forecasts.

Consolidated Results Trend

Record-high net sales and operating income since listing.

Net sales Operating income
(InJPY MM) (InJPY MM)
6,000 Five-year CAGR: 5331 800 Five-year CAGR:
19.8% i 107.3% 669
4512
4,500 i
3639

3,000 S -

; 2,587 -

1,500

200 ¥l
130
FY2017/3 FY2018/3 FY2019/3 FY2020/3 FY2021/3 ) =

FY 2017/3 FY2018/3 FY 2019/3 FY 2020/3 FY 2021/3

®
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For 5 years both net sales and operating income have been increasing YoY.
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Breakdown of net sales for FY 2021/3

Sales for B2C increased by 21.6% due to the increase in the number

of members.

Sales for B2B and B2School increased by 10.7% due to the steady

increase in the number of clients.

(In JPY MM)
FY 2020/3 FY 2021/3 Change
Net sales 4,512 5331 +18.2%
B2C 3,077 3,742 N
(constituent ratio) (68.2%) (70.2%) +21.6%
B2B & B2School 1,435 1,589 +10.7%
(constituent ratio) (31.8%) (29.8%) o

ﬁ;g:_;gb Copyright(C) 2021 Rarelob, Inc. All rights reserved. 30

Here's the breakdown of net sales. For B2C, net sales was JPY3.742 billion, 21.6% increase. For B2B, net sales
was JPY1.589 billion year, 10.7% increase.

Expenses (Cost of Sales and SG&A) Breakdown for FY 2021/3

Tutor fees (cost of sales) increased 6pt in the ratio of net sales YoY due to the increase in the
number of lessons per member who utilize spare time at home caused by COVID-19 pandemic.

The increase of SG&A was limited due to the improved productivity and business efficiency.

YoY

(In JPY MM, the numbers in 4,662 Expenses (tatio) Factors
parentheses is the ratio to net sales ) ratio
4,065 1,029 Other SGRA +44 Minimized cost increase by productivity
= (19%) (+4.5%) improvement.
ks Advertisin +24 (+9.3%) Minimized cost increase by more efficient
(22%) e =77 acquisition of users.
SGEA 6 Employees increased due to active recruiting
= + during the last fiscal year, but cost kept in
‘ Lebor cost(SG&A) (+5.3%) control due to increased productivity and
efficiency.
" Other cost of sales A4S (A9.0%)
| i) Cost of sales increased due to tutor fees led by
Cost of Tutor fee(Cost of 1513 user increase and increase of lessons per user
sales = sales) (+43.2%) caused by COVID-19.
+43.270
FY 2020/3 FY 2021/3
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Next is the breakdown of expenses. The biggest change was cost of sales. This is because the number of
lessons per user has increased.
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Breakdown of Quarterly Net Sales and Expenses (Cost of Sales and Selling,
General and Administrative Expenses)

The sales for 4Q decreased due to lower demands by some backlash effects of COVID-19 and
sales campaign in B2C and seasonal factor in B2B.

The cost of sales increased due to more number of lessons and weaker yen.

Net sales Expenses

(In JPY MM) (In JPY MM)

mB2C = B2B & B2School m Tutor fee(Cost of sales) = Other cost of sales

m Labor cost(SG&A) m Advertising
1,500 1380 1358 |4, 1,500 Other SG&A
1216 1212 2% , L2530
Rl 1127 M 7 1120

85 | uw U2 g o1 MO

1,000 428 406 1000 | 928 e 2

289
233 :
274 237 215 i I l
500 500 I ! B 8 =
us & 1% i I i
M EE
20 30 4

0
10* 2 3Q*  4Q
10 20 1 4 10 20 30 40 v
FY 2020/3 FY 2021/3
FY 2020/3 FY 2021/3 / i
* Tutor fees (cost of sales) and SG&A expenses increased in 1Q and decreased in 3Q compared with
® the previous quarter due to transfer pricing taxation for overseas subsidiaries.
R oy . b “* Personnel expenses (SG&A expenses) increased significantly due to the booking of performance-
ﬁg._lgb Copyright(C) 2021 Rarelob, Inc. All rights reserved. linked bonuses as expenses in a lump sum. 32

Next is the breakdown of quarterly net sales and expenses. The sales for fourth quarter decreased due to
lower demand by some backlash effects of COVID-19 in sales campaign in B2C and seasonal factor in B2B. The
cost of sales increased due to a greater number of lessons and because of the exchange rate.

Consolidated Balance Sheets for FY 2021/3

Cash and cash equivalents increased by 706 million yen year on year

to prepare for M&A. (In JPY MM)
Assets FY 2020/3 FY 2021/3 Change

Current assets 2,698 3,214 +5b15

Cash and deposits 2153 2,860 +706

Others 544 353 /190

Fixed assets 859 1,254 +394

Total assets 3,657 4,468 +910
Liabilities and Net Assets FY 2020/3 FY 2021/3 Change

Liabilities 1,955 2,351 +396

Current liabilities 1,174 1,037 A137

Long-term liabilities 781 1,314 +533

Net assets 1,602 2,116 +514

;Z;ae[clsiabilities and Net 3557 4,468 1910

. Capital Ratio \ 38.4% 41.2% +2.8pt

ﬁc?g._lgb Copyright(C) 2021 RareJob, Inc. All ights reserved. 33

Next is balance sheet. Cash and cash equivalents increased by JPY706 million. We want to use it for M&A
mainly.
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Consolidated Statement of Cash Flows for FY 2021/3

Free CF increased by 347 million yen, which is for the future investment.

(In JPY MM)
CF FY 2020/3 FY 2021/3 Change

Cash Flows fram operating activities 577 1,089 +512
Income before Income Taxes and Others 379 612 +232
(i iy astaroaeral 8 20 11
Others A42 226 +268
Cash Flows from Investing Activities A170 A335 /A164
Acquisition of intangible fixed assets A132 251 Al19
Others A38 83 MA5
Cash Flows from Financing Activities 440 Ab4 PAN: L2 1)
Proceeds from long-term loans payable 600 300 A300
Others A159 A354 195

| Cash and cash equivalents at end of year | 2,166 ’ 2,866 ‘ +699 |

| Free CF | 406 | 754 | +347 |

ﬁ;ngb Copyright(C) 2021 RareJob, Inc. All ights reserved.

Next is free cash flow. Free cash flow increased by JPY347 million.

FY 2022/3 Plan

The growth of sales and profits will be expected with the B2B expansion as the

key driver.

Aiming 21.9% YoY growth, which is higher than 19.8%, CAGR for the last 5 years.

FY 2021/3 Guidance for Change (In JPY MM)
Results FY 2022/3 YoY

Net sales 5,331 6,500 | +21.9%
B2C Sales 3,742 4,080 +9.0%
B2B & B2School Sales 1,589 2,420 +52.3%

Operating income 669 800 | +19.6%

Ordinary income 628 760 | +20.8%

Netincome 391 530| +35.4%

Attributable to owners of parent

Operating margin 12.5% 12.3% A0.2pt

ROE 24.4% | 10.0% or more -

rR—;-rE-_lgb Copyright(C) 2021 Rarelob, Inc. All rights reserved. 36

Next is the forecast of the fiscal year ending March 2022. This year, we invest mainly in B2B, PROGOS. For net
sales, we expect to reach JPY6.5 billion, 21.9% increase.

B2C is JPY4.08 billion, 9% increase. For B2B, JPY2.42 billion, 52.3% increase. For operating income, we expect
to reach JPY8 million, 19.6% increase. This year, we invest a lot in B2B side, PROGOS. We will be investing a
lot in PROGOS-related development, or hiring. We will achieve high growth.
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Post-IPO consolidated results

Net sales has increased for the 14 consecutive fiscal years since our establishment.
Operating income has also increased for 6 consecutive years and is the highest
profit in our history.

Net sales Operating income
(In JPY MM) (In JPY MM)
7,000 6,500 300 800
800
5,000
' 5,331
766 669
5,000 4,512
600
4,000 500 446
2,968
3,000 400
2,000 s
' 200 130 L8
0 0
FY 2018/3 FY 2019/3 FY 2020/3 FY 2021/3 FY 2022/3 FY 2018/3 FY 2019/3 FY 2020/3 FY 2021/3 FY 2022/3
(Forecast) (Forecast)

L
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So, net sales will increase for the 14th consecutive fiscal year since our foundation. Operating income will also
increase for 6 consecutive years and recorded the highest profit in our history.

Progress towards the medium-term performance targets from FY 2020/3
through FY 2022/3

The targets for sales and profits were achieved both in FY 2020/3 and 2021/3, and
we also expect to achieve our three-year performance targets in FY 2022/3.

Net sales Operating income
(In JPY 100MM) (In JPY 100MM)
700 65.0 9
Target 623 8 89
60.0 | 70
= Results/ 52.2 333 7 6.6
Forecast 500 |
a0 451 ;
40.0 50
: 5 44
300 | 4
3.0
3
20.0 ¢
2
10.0 + 1
0.0 0
® FY 2020/3 FY 2021/3 FY 2022/3 FY 2020/3 FY 2021/3 FY 2022/3
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We announced 3 years target 2 years ago, and we were able to exceed both net sales and operating income
for the past 2 fiscal years. In this fiscal year, the 3rd year, we will also exceed the target.
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Transition of SG&A to sales ratio

Investing in R&D and S&M to execute the growth strategy while
making G&A efficient.

R&D* to sales ratio S&M** to sales ratio G&A*** to sales ratio

i 23.3% 23.6%

19.0%
16.9%

.\‘\ﬂiz%
11.1% 11.3% 11.4%

& B 5

FY 2020/3 FY 2021/3 FY 2022/3 FY 2020/3 FY 2021/3 FY 2022/3 FY 2020/3 FY 2021/3 FY 2022/3

(Forecast) (Forecast) (Forecast)

figure shown is the one before it is transferred to Intangible assets

1| ar
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Here is transition of selling general and administrative expenses to sales ratio. This year, we especially invest
in PROGOS. So, our R&D to sales ratio will increase by 0.1 points, and it will become 11.4%. For sales and
marketing to sales ratio will increase by 0.3 points, and it will become 23.6%. On the other hand, G&A to sales
ratio will decrease by 2.7% and become 14.2%.

Actions for FY 2022/3

The acceleration of penetration of the PROGOS test

* Introducing the testin large companies and universities to achieve 1 million examinations in
this fiscal year

The expansion of B2B business
» Introducing English training with the PROGOS test

* Introducing training for the global leader development and associated programs in addition
to English training

» Establishing the recruitment service for foreign talents by developing Japanese speaking
assessment and language training

The development of the foundation of the assessment data platform

- Making the large replacement done, which will be the foundation for the business expansion
in the future
« Keep improving the PROGOS test for the expansion of the service

@
RareJob  copyright(c) 2021 Rarelob, Inc. Al rights reserved. 10

Main initiatives and actions of this fiscal year.

Top priority is PROGOS. We will achieve 1 million tests taken in this fiscal year, and we expand B2B business.
Not only English training; we add global leadership training and other training together with other companies.
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We will launch recruitment service for foreigners together with Japanese language assessment and Japanese
language training. We will also invest in assessment data platform development.

About Dividend Policy

Dividend forecast per share | 10 yen (Special Dividend)

Shareholder Benefits
(The benefits were updated for those who had the shares in March 31, 2021)

Shareholder gift coupon worth 10,000 yen for Rarelob Eikaiwa

Shareholder gift coupon worth 100,000 yen for for Smart Method® Course

About the acquisition of own shares
We will make a flexible decision depending on the price of shares.

ch shareholder who holds shares in the enc titled to these benefits once a year
of shareholders

efits can be give

RareJob  copyright(c) 2021 Rarelob, Inc. Al rights reserved.

Next is shareholder return policy. We will be returning our commemorated dividend to our shareholders since
we were able to move to the first section of Tokyo Stock Exchange. For other shareholder benefits, we have
shareholder gift coupon worth JPY10,000 for Rarelob Eikaiwa. Shareholders who are holding 300 shares or
more, they will have shareholder gift coupon worth JPY100,000 for Smart Method® Course. About the
acquisition of own shares, we will make a flexible decision depending on the price of shares.

Thank you for watching RareJob financial results briefing for the fiscal year ended March 2021.

[END]

Document Notes

1. Portions of the document where the audio is unclear are marked with [Inaudible].

2. Portions of the document where the audio is obscured by technical difficulty are marked with [TD].
3. This document has been transcribed based on English language audio provided by the Company.
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Disclaimer

SCRIPTS Asia reserves the right to edit or modify, at its sole discretion and at any time, the contents of this
document and any related materials, and in such case SCRIPTS Asia shall have no obligation to provide
notification of such edits or modifications to any party. This event transcript is based on sources SCRIPTS Asia
believes to be reliable, but the accuracy of this transcript is not guaranteed by us and this transcript does not
purport to be a complete or error-free statement or summary of the available data. Accordingly, SCRIPTS Asia
does not warrant, endorse or guarantee the completeness, accuracy, integrity, or timeliness of the
information contained in this event transcript. This event transcript is published solely for information
purposes, and is not to be construed as financial or other advice or as an offer to sell or the solicitation of an
offer to buy any security in any jurisdiction where such an offer or solicitation would be illegal.

In the public meetings and conference calls upon which SCRIPTS Asia’s event transcripts are based, companies
may make projections or other forward-looking statements regarding a variety of matters. Such forward-
looking statements are based upon current expectations and involve risks and uncertainties. Actual results
may differ materially from those stated in any forward-looking statement based on a number of important
factors and risks, which are more specifically identified in the applicable company’s most recent public
securities filings. Although the companies may indicate and believe that the assumptions underlying the
forward-looking statements are accurate and reasonable, any of the assumptions could prove inaccurate or
incorrect and, therefore, there can be no assurance that the anticipated outcome described in any forward-
looking statements will be realized.

THE INFORMATION CONTAINED IN EVENT TRANSCRIPTS IS A TEXTUAL REPRESENTATION OF THE APPLICABLE
PUBLIC MEETING OR CONFERENCE CALL. ALTHOUGH SCRIPTS ASIA ENDEAVORS TO PROVIDE ACCURATE
TRANSCRIPTIONS, THERE MAY BE MATERIAL ERRORS, OMISSIONS, OR INACCURACIES IN THE
TRANSCRIPTIONS. IN NO WAY DOES SCRIPTS ASIA OR THE APPLICABLE COMPANY ASSUME ANY
RESPONSIBILITY FOR ANY INVESTMENT OR OTHER DECISIONS MADE BY ANY PARTY BASED UPON ANY EVENT
TRANSCRIPT OR OTHER CONTENT PROVIDED BY SCRIPTS ASIA. USERS ARE ADVISED TO REVIEW THE
APPLICABLE COMPANY'S PUBLIC SECURITIES FILINGS BEFORE MAKING ANY INVESTMENT OR OTHER
DECISIONS. THIS EVENT TRANSCRIPT IS PROVIDED ON AN "AS IS" BASIS. SCRIPTS ASIA DISCLAIMS ANY AND
ALL EXPRESS OR IMPLIED WARRANTIES, INCLUDING, BUT NOT LIMITED TO, ANY WARRANTIES OF
MERCHANTABILITY OR FITNESS FOR A PARTICULAR PURPOSE OR USE, FREEDOM FROM BUGS, SOFTWARE
ERRORS OR DEFECTS, AND ACCURACY, COMPLETENESS, AND NON-INFRINGEMENT.

None of SCRIPTS Asia’s content (including event transcript content) or any part thereof may be modified,
reproduced or distributed in any form by any means, or stored in a database or retrieval system, without the
prior written permission of SCRIPTS Asia. SCRIPTS Asia’s content may not be used for any unlawful or
unauthorized purposes.

The content of this document may be edited or revised by SCRIPTS Asia at any time without notice.

Copyright © 2020 SCRIPTS Asia Inc. (“SCRIPTS Asia”), except where explicitly indicated otherwise. All rights
reserved.
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